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Kerala Gazette No. 7 dated 12th February 1980 
PART I 


GOVERNMENT OF KERALA 
Labour & Housing (A ) Department 

NOTIFICATION 
G. O. (Rt.) No. 150179| L & H . Dated , Trivandrum , 25th October, 1979 . 

The award of the Labour Court, Quilon in respect of the dispute between 
the President, Avanavancherry Handloom Weavers (Production -cum - sale ) Co 

operative Society Limited No. 3462, Attingal and their workmen represented by 
• the Secretary, Chirayinkil Taluk Shops & Establishments Workers Union , 

Attingal received by Government on 28-9-1979 is hereby published under section 
17 of the Industrial Disputes Act , 1947 ( Central Act XIV of 1947 ) . 


By order of the Governor, 
P. M. SREEVASUDEVA MENON , 
Deputy Secretary to Government. 


IN THE LABOUR COURT, QUILON 
Dated this the 22nd day of August 1979. 

Present 
SHRI ALFRED DANIEL B.A., B.L. 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 2173 


Between 
The President, Avanavancherry Handloom Weavers (Production -cum -sale ) 
Co-operative Society Ltd. No. 3462, Attingal 

And 
The workmen of the above Society represented by the Secretary , Chirayinkil 

Taluk Shops & Establishments Workers Union , Attingal 
Representations : 

Sri N. Krishnan Kutty , Advocate, 
Trivandrum 

For the Society . 
Sri N. Raman Pillai, Advocate, 
Quilon. 

For the Union . 
GA . 460MC. 
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AWARD 


This is an industrial dispute referred to this Court for adjudication by 
the Kerala Government by order No. G. O. Rt. No. 1427|72 LBR dated 22-12-1972 . 
The issue referred is the following : 

" Dismissal of Sri S. Krishnan Nair , Paid Secretary" . 

The Union has filed a claim statement, the gist of which is this: Sri 
S.Krishnan Nair was the paid secretary of the opposite party - Society from 1954 . 
From 20-7-1970 he was kept out of employment on the allegation of shortage of 
funds of the Society . The allegation was vague and indefinite as the Society 
had mentioned different amounts in different letters so that Sri Krishnan Nair 
was at a loss to understand the charge against him . However he gave an explana 
tion denying the charge and explaining his innocence in the matter. The 
Management, after keeping silent for some time, by a letter dated 8-10-1970 
dismissed him from service with effect from 20-7-1970 even without conducting 
an enquiry. He was drawing Rs. 160 as basic pay and Rs. 35 as D. A. at the 
time of denial of employment. Hence an award has to be passed for his rein 
statement in service with full back wages. 


The Management has filed a written statement contending : The Opposite 
Party is a small Co-operative Society of handloom weavers of Avanavancherry, 
a small village, engaged in the business of purchase of yarn and sale of hand 
loom cloths. Though Sri Krishnan Nair was the paid secretary, since he was 
also a member of the Society he was part of the Society and so he cannot be 
considered as a workman of the Society. Therefore there was no employer 
eroployee relationship between the Society and Sri Krishnan Nair. Besides, as 
paid secretary, Sri Krishnan Nair was in charge of the Society subject to the 
over all supervision of the President. As such he was the Chief Executive of 
the Society and he represented the Society in all legal proceedings. Hence he . 
was not a " workman " as defined in the Industrial Disputes Act of 1947 and as 
such the order of reference itself is invalid. Futher, no one else from the 
society is a member of the Union and hence there is no industrial dispute. 
Sri Krishnan Nair misappropriated Society -funds to the tune of Rs. 7446.08 
and so a notice was issued to him as per memo dated 29-8-1970 to show cause 
within 7 days why he should not be dismissed from service for the rnisconduct. 
But no explanation was given by him within the prescribed time. So the Society 
committce considered the matter at its meeting on 6-10-1970 and decided to 
dismiss him from service. Before the decision to dismiss him was taken , mo 
explanation was received from him . Hence a domestic enquiry was not neces 
sary , and the decision taken to dismiss him was just, legal and proper. The 
Union s claim has therefore to be rejected with costs. 

The Union has filed a replication traversing the contentions in the written 
statement. 

Parties have adduced evidence before this Court. Such evidence consists of 
Exts. W1 to W9 and M1 to M21 and the testimony of w.w.1 and M.W.1. 
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The main points to be considered are: 
( 1 ) Was not Sri. Krishnan Nair a workman under the opposite party ? 
( 2 ) Is there an industrial dispute between the parties and whether the order 

of reference is valid ? 
(3 ) Is the misconduct alleged against Sri. Krishnan Nair proved ? 
( 4 ) Regarding punishment ? 

Point 1 :-Though there is a contention raised in the written statement 
that Krishnan Nair was not a workman , the contention was not pressed before 
me by the learned counsel of the Management at the time of arguments. Yet, 
I shall consider that contention . It is contended in the written statement that 
Krishnan Nair is not a workman for two reasons. The first reason is he was a 
member of the Society and so was part of the Society. The second reason is as 
paid secretary he was the Chief Executive of the Society and le represented 
the Society in all legal proceedings. To me it appears that these reasons are 
insufficient to change the status of Sri. Krishnan Nair as a workman, he being 
the paid secretary of the Society, paid from the Society funds. Hence I find 
that Sri. Krishnan Nair as the paid secretary of the Society was a workman of 
the Society and that there was employee- employer relationship between the two. 


Point 2 :-One other contention of the Society is that since Sri. Krishnan 
Nair was not a workman , the order of reference is invalid . This contention can 
not stand in the face of my finding that Sri. Krishnan Nair was a workman . 
Yet another contention is that since no other worker of the Society is a member 
of the Union, there is no industrial dispute for adjudication. But M.W. 1 has 
not sworn in support of this contention, nor has w.w.1 been challenged in 
this regard. I therefore find that there is an industrial dispute between the 
Union and the Society and that the order of reference issued by the Government 
is valid . 


Point 3 :-The misconduct alleged against Sri Krishnan Nair is misappro 
priation of Society funds. It is the case of the Union in the claim statement 
that the allegation against Sri. Krishnan Nair was vague and indefinite as the 
Society had mentioned different amounts in different letters to him and so he 
was at a loss to understand the charge against him . But this case loses all its 
importance now because parties have adduced evidence before this court and 
through M.W.1 the allegations and relevant records were put forward , long 
before the worker was examined as W.W. 1 . 

Ext. M7 is a voucher signed by Sri Krishnan Nair for Rs. 6502.13 as advance 
received by him . This amount was found to have been misappropriated by Sri. 
Krishnan Nair and hence Ext. M2 resolution was passed by the Society on 
20-7-1970 to suspend Sri Krishnan Nair and take action against him . Tursuant 
to the resolution , Ext. M1 suspension order was issued to Sri Krishnan Nair 
the same day specifying the charge and the amount misappropriated by him . 
As to this amount, what Sri. Krishnan Nair has to say as w.w.1 is this "M18 
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അങ്ങനെ 


ആ 


വന്നാ 


അക്കത്തിൽ പേജ് 13 - ൽ 18-4-1967- ൽ advance തിരിച്ചടച്ചതു 1558 രൂപാ 
48 പൈസ എന്നു ഞാൻ എഴുതിയിട്ടുണ്ട്. 

ആ തീയതി അത്രയും തുക 
തിരിച്ചടച്ചില്ലെന്നും ആ തുക നിങ്ങൾ 

എടുത്തു എന്നും 

പറഞ്ഞാൽ 
ശരിയല്ലേ ( റ ) ശരിയല്ല . അന്നുതിരിച്ചടച്ചില്ല . അതു കമ്മിററിക്കു വന്ന 
കുടിശികയാണ്. അതു എങ്ങനെ പരിഹരിക്കാമെന്നു കമ്മിററി മെമ്പറൻമാർ 
ആലോചിച്ചു . എൻ Advance ആയിട്ടു എഴുതാൻ President ഉൾപ്പെടെ ആ 
sub -committcc nei എല്ലാവരും പറഞ്ഞു . Allowance വർദ്ധിപ്പിച്ചു 
തരാമെന്നും 

തുക adjust 

ചെയ്യാമെന്നും ആയിരുന്നു 
തമ്മിലുണ്ടായിരുന്ന ധാരണ ( A) അതിനു രേഖയൊന്നുമില്ല . അപ്പോൾ ഓരോ 
ചുമതല കൊടുത്തിരുന്നു . . അതിൽ ഓരോരുത്തർക്കും ചില തുകകൾ നഷ്ടം 

മറേറാ കിട്ടാനുണ്ടായിരുന്നു . അതിനെല്ലാം കൂടിയാണ് ആ തുക 
adjustment എന്ന നിലയിൽ advance ആയിഎഴുതി വാങ്ങിയത്. 

6502 രൂപാ 
13 പെസാ നേരത്ത പറഞ്ഞ 1558 രൂപാ 48 

സാ ഉൾപ്പടെ, 
ഇപ്രകാരം adjustment ആയിഎഴുതി വാങ്ങിയതു തന്നെ. ഈ തുക കൂടാതെ 
ഞാൻ വേറൊരു തുകയും advance എഴുതി വാങ്ങിയിട്ടില്ല . എത്യകക്ഷി എൻറ 
പേരിൽ, പണം കിട്ടുന്നതിന് Arbitration case file ചെയ്തിട്ടുണ്ട്. 

അതിൽ 
ഞാൻ പ്രതിക കൊടുത്തിട്ടുണ്ട്. അതിൽ ഈ 6502 രൂപാ 13 പെസ് 
നിങ്ങൾ Society w708 mimi. Bye -law ( W1600 . Society @jos Bom /2193 
പകാരം നിങ്ങൾ എടുത്ത രൂപയാണെന്നു പറഞ്ഞു കാണുന്നല്ലോ പ്ര 
കമ്മിററിക്കാരുടെ ധാരണയിൽ advance ആയി എഴുതിപ്പോയതു കൊണ്ടു 
അതു adimit ചെയ്യാതിരിക്കാൻ നിവൃത്തിയില്ലല്ലോ. അതുകൊണ്ട് അങ്ങനെ 
എഴുതിപ്പോയതാണ്. ( A) . 


This explanation from a paid secretary of the Society dealing with accounts 
and public money cannot be accepted , so much so it can only be found that he 
misappropriated the money. Ext. M12 is copy of a voucher for drawal of 
Rs. 2000 as advance for Immedical treatment. As to that w.w.1 Swears " M12 
അക്കത്തിന്റെ original കണ്ടു . . അതിലെ കയ പട എൻറതല്ലെന്നാണ് 
തോന്നുന്നത്. ഞാൻ ഒപ്പിട്ടുവച്ചിരുന്ന voucher- ൽ ആരോ എഴുതിചേർത്തതാണ്. 
W - 6 അക്ക എനിക്കുതന്ന notice ൽ 20-7-1970 - ൽ advance തന്ന 2000 രൂപാ 
എന്നു പറഞ്ഞിട്ടുണ്ട്. ആ തുക കിട്ടിയിട്ടില്ലെന്നും അങ്ങനെ ഒരു voucher 
എഴുതികൊടുത്തിട്ടില്ലെന്നും നിങ്ങൾ എപ്പോഴെങ്കിലും Society ക്കു എഴുതി 
യിട്ടുണ്ടോ( 2 ) ഓർക്കുന്നില്ല ( A ) . At another place he says “അതിൽഎൻറ 
ചികിൽസയ്ക്കു 2000 രൂപാ advance പററി എന്നു വെറുതെ പറഞ്ഞതാണ്. 
ആ 2000രൂപാ ഏതുവകയ്ക്കാണ് advance പററിയതെന്നു ഓർമ്മയില്ല . 
So he had no sufficient explanation regarding that amount at any time and so 
his plea of innocence cannot be accepted as true. It was argued on behalf of 
the Union that as per byelaw 23 ( a ) in Ext. W5 the President is also the trea 
surer and so the liability rests on him . But it is evident from the testimony of 
W.W.1 the paid secretary that he was handling the accounts and dealing with 
money. I have considered above only some of the items misappropriated by Sri. 
Krishnan Nair. His testimony itself reveals other items of misappropriation 
committed by him . Hence I find that the charge of misappropriation is proved 
to the hilt against Sri. Krishnan Nair . 
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Point 4 :—Misappropriation of public money is a very grave offence and 
Sri. Krishnan Nair cannot be trusted with money or retained as the raid secre 
tary by the Management, who have lost all confidence in him . So he has to be 
dismissed from service . However, the learned counsel for the Union vchemently 
argued that since there was no enquiry before Ext. M5 dismissal order dated 
6-10-1970 was issued to Sri. Krishnan Nair, the doctrine of " relation back " to 
Ext. M5 date cannot be applied in this case as the ground for dismissal of the 
employee has been made out for the first time before this Court and so the 
Society should be directed to pay the wages of Sri. Krishnan Nair up to the 
day of this award. In support of this argument, he mainly relied on the obser 
vation of the Supreme Court in para 12 of the Judgement in A. I. R. 1976 S.C. 
1960. But, the observation is only an obiter dieta . Further , on a close reading 
of the said para 12 referred to above, it is seen that the basic principle under 
lying the observation is to safeguard an employee against whom the employer 
acted blatontly and consciously violating all principles of natural justice. But 
in the instant case before me, though Exts. M3 and M4 notices of 29-8-1970 
were given to Sri Krishnan Nair and he was called upon to submit his expla 
nation within 7 days, he gave his explanation Ext. W8 dated 2-10-1970 ; when 
exactly the explanation was given to the Society, we are not sure. In the mean 
while, since no explanation was received from him within the time prescribed 
in Ext. M4, he was dismissed from service by Ext. M5 order pursuant to the 
committee resolution of 6-10-1970. So the Society cannot be blamed and in fact 
an enquiry as to the misconduct alleged against Sri. Krishnan Nair was not 
even necessary in this Court. Hence according to me the ruling of the Mysore 
High Court reported in 1972 (2 ) L. L. J. 588 is directly applicable to this case . 
That is a case, where there was no domestic enquiry, and therein it has been 
held that even in a case where no domestic enquiry has been held , the concerned 
workman will not be entitled to wages till the date of the award upholding 
dismissal 

I therefore pass an award upholding the dismissal of Sri S. Krishnan Nair 
in Ext. M5 and rejecting the claim of the Union. No order as to costs in the 
circumstances . 

This award will come into force 30 days after its publication of the same 
in the Government Gazette. 
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ALFRED DANIEL , 
Presiding Officer.. 


APPENDIX 


Union s witnesses : 

WW1 S. Krishnan Nair . 
Society s witnesses : 

MW1 Ramanujam . 
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Union s E.chibits : 


1 


Ext. Wi Trüe copy of the resolution No. 131 dated 24-7-1970 of the com 

mittee of the Society held on 22-7-1970. 
Ext. W2 Copy of the resolution No. 25 of the committee of the Society 

held on 6-10-1970 . 
Ext. W3 Letter from Krishnan Nair dated 3-8-1970 to the President of 

the Society . 
Ext. W4 True copy of the resolution No. 130 of the committee of the 

Society held on 22-7-1970 ( dated 24-7-1970) . 
Ext. W5 Bye- law of the Society. 
Ext. W6 True copy of the nottice issued to Krishnan Nair by the Manager 

of the Society dated 29-8-1970 . 
Ext. W7 True copy of another notice issued to Sri. Krishnan Nair by the 

Manager of the Society dated 29-8-1970 . 
Ext. W8 Copy of explanation given by Krishnan Nair dated 2-10-1970 to 

the President of the Society . 
Ext. W9 Letter dated 31-12-1970 issued by the Secretary of the Union to 

the President of the Society . " 


31 


Management s E chibits: 
Ext. M1 Copy of notice dated 20-7-1970 from the President of the Society 

to S. Krishnan Nair. 
Ext. M2 . Copy of resolution dated 20-7-1970 forwarded to Krishnan Nair. 
Ext. M3 Copy of notice dated 29-8-1970 to Krishnan Nair. 
Ext. M4 
Ext. M5 Copy of notice dated 8-10-1970 to Krishnan Nair dismissing 

from service. 
Ext. M6 True copy of pages 8 & 9 of Audit Report for 1966-67 . 
Ext. M7 Voucher No. 888 dated 30-6-1969 executed by Krishnan Nair . 
Ext. M8 Day Book . 
Ext. M8 ( a ) -do 

page 12. 
Ext. M9. Daily sales statement of Perinad Depot for 25th August 1969. 
Ext. M10 

Attingal Depot for 8th June 1970. 
Ext. M11 Voucher No. 997 (credit bill No. 82 ) dated 4-6-1970. 
• Ext. M12 Voucher No. 45 dated 20-7-1970 executed by Sri. Krishnan Nair. 

Ext. M13 Copy of resolution No. 5 dated 29-9-1954 of the Society. 
Ext. M14 Minutes book of the Society dated 28-9-1954, 
Ext. M15 Receipt book . 
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Ext. M16 Copy of the resolution No. 27 dated 29-2-1964 of the Society . 
Ext. M17 series ( 7 in number ) 


M17 ( a ) Voucher dated 14-4-1964 

( b ) do. dated 23-4-1964 
( c ) do . dated 30-4-1964 
( d ) do . dated 8-5-1964 
( e ) do . dated 11-5-1964 
( f ) do . dated 16-5-1964 
( g ) do . dated 23-5-1964 


Ext. M18 Dyehouse building sub committee day book . 
Ext. M19 Copy of resolution No. III dated 29-12-1964 of the Society. 
Ext. M20 ( a ) Bill dated 18-10-1968 . 

(b ) do. dated 30-6-1968 
Ext. M21 Copy of bond dated 14-5-1962. 


Kerala Gazette No. 7 dated 12th February 1980. 
PART I 

GOVERNMENT OF KERALA 
Labour & Housing (A ) Department 

NOTIFICATION 
G. O. (Rt.) No. 1686 /79/L & H . Dated, Trivandrum , 27th November 1979 . 

The award of the Labour Court, Quilon in respect of the dispute 
between the Managing Director, Chemitech (India ) Private Ltd., Industrial 
Development Area , Kochuveli , Trivandrum and their workmen represented 
by the President, Chemitech Employees Union (CITU ), Corporation 
Buildings, Pottah , Trivandrum received by Government on 5-11-1979 is 
hereby published under section 17 of the Industrial Disputes Act, 1947 
( Central Act XIV of 1947) . 


By order of the Governor, 
P.M. SREEVASUDEVA MENON , 

Deputy Secretary. 


In the Labour Court, Quiloa 
Dated this the 27th day of September, 1979 

Present : 
SHRI ALFRED DANIEL , B.A., B. L., 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 85/78 

Between 
The Managing Director, Chemitech (India ) Private Ltd., Industrial 
Development Area, Kochuveli , Trivandrum 

And 
The workmen of the above concern represented by the President, 
Chemitech Employees Union ( CITU ), Corporation Buildings, 

Pettah , Trivandrum 
Representations : 

Sri R. Somanathan , 
Advocate, 

For the Management. 
Trivandrum - 1 . 
Kunnathukal Sri V. Sukumaran Nair , 
Advocate, 

For the Union . 
Vanchiyoor, Trivandrum - 1 . 
G. A. 494 /L . 
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AWARD 
This Industrial Dispute between the abovc parties was referred to this 
Court by the Kerala Government for adjudication under Sec. 10 (1 ) (c) of 
the Industrial Disputes Act of 1947 as per order G.O.(Rt) No. 1178178 / L & H 
dated 22-7-1978 . 

The issue referred for adjudication is " Termination of service of the 
following workmen : 

( 1) Shri K. S. Vikraman Nair , (2 ) Shri A. Aboobaker, ( 3 ) Shri 
M.Gnanasscelan, (4 ) Shri S. Sorimuthu, (5 ) Shri N. Dasan , (6 ) 
Shri K. Radhakrishnan , (7) Shri P. Ramachandran , . (8 ) Shri 
K. Gopalakrishnan , (9 ) Shri D. Rathidevan " . 

The Union has filed a claim statement saying: The said nine workers 
were appointed as trainees and on their successful completion of the training 
their services were regularised and they were appointed on the dates 
specified against their names below : 
Name 

Date of Appointment 
1 Gnanaseelan 

25-6-1973 
2 A. Aboobaker 

3-4-1975 
3 N. Dasan 

3-4-1975 
4 K. Gopalakrishnan 

1-2-1976 
5 P. Ramachandran Nair 

17-5-1976 
6 P. Radhakrishnan Nair 

1-2-1976 
7 D. Rathidevan 

17-5-1976 
8 S. Sorimuthu 

1-2-1976 
9 K. S. Vikraman Nair 

1-2-1976 
Originally their Union namely “ The Chemitech Employees Union " 
was affiliated with the I.N.T.U.C. But as the I.N.T.Ù.C. leadership 
was following a policy of collaboration with the Management the workers 
decided to change the affiliation and accordingly, the Union got affiliated 
with the C.I.T.U. in August 1977. Infuriated at this the Management 
have been adopting all unfair tactics to wreak vengeance on the workers for 
effecting their termination of service . When these workmen were about to 
complete their probation , the management issued a notice on 29-4-1978 
requiring them to give consent to extend the probation period. In the said 
notice they were required to give their consent at 9 a . m . on 2-5-1978 
failing which their services would be terminated . The undue haste shown 
in issuing the said notice reveals the malafide intention of the management . 
The Union on 29-4-1978 itself requested themanagement through a letter to 
allow somemore time to furnish the reply . But the management without 
allowing any time terminated the services of these workmen arbitrarily and 
hastely on 3-5-1978 . The fact that these workmen were present and have 
discharged their duties in the Company even on 2-5-1978 reveals the fact 
that they were willing to continue in the employment of the Company. So 
the orders issued on 3-5-1978 terminating the services of the workmen are 
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highly arbitrary illegal and irregular and are in violation of the principles 
of natural justice. Since the workmen have completed more than 240 days 
services they are entitled to protection under the Industrial Disputes Act. 
The orders of tcrmination passed on 3-5-1978 with retrospective effect from 
30-4-1978 are unsustainable in law . So the workers are entitled to be 
reinstated in service with back wages. 

The opposite party has filed a written statement stating as follows: The 
Management is a Private Limited Company having a chemical plant, in the 
small scale sector in Kochuveli, Trivandrum . The Company was set up in 
1974 and it started production in 1975. The Management Company manu 
factures a sophisticated product, synthetication exchanger based on petro 
chemical raw materials, required as an essential capital input for priority 
industries. Considering the highly sophisticated nature of the plant and 
machinery as also the resultant product there from , the Company has to 
train people very carefully to suit the requisite job requirements. The 
sophisticated machineries cannot straight away be allowed to be handled by 
raw and inexperienced personnel. So the Management had provisionally 
employed a few persons as probationers for a period of 6 months from 1st 
November 1977; the dates of appointment of the employees given in the 
clajm statement are wrong. So the workers could continue only as proba 
tioners till confirmed . The performance of the said probationers during the 
period of probation was not satisfactory . But as a gesture of goodwill, the 
management gave them a further opportunity to improve themselves and 
with that end in view it was decided to extend the period of probation for a 
further period of 6 months from 1-5-1978 . So they were given a memo 
No. INT/ Staff/4 /78 on 29-4-1978 to express their assent by 9 a . m . on 
2-5-1978 and they were also informed that otherwise the management will 
be constrained to presume that they are not interested in the extention of 
probation and consequently their service will be deemed to have been 
terminated with effect from 30-4-1978 . On receipt of the memos dated 
29-4-1978 , the probationers requested the management for some more time 
to express their option . Thereupon the timewas extended upto 4 p . m . on 
2-5-1978 . Four of the probationers expressed their assent to continue their 
probation for another term of 6 months. Out of the other probationers 
some orally expressed tot he Managing Director that they are not 
interested in continuing the employment and some others did not even 
respond to the memo dated 29-4-1978 . These nine petitioners are those 
who were cither unwilling to continue their probation or who failed to 
respond to the memo issued to them . The Management issued a notice 
dated 3-5-1978 intimating them that their services with the Company would 
stand terminated with effect from 30-4-1978. There is no motive in taking 
this action as alleged in the claim statement nor was the action prompted 
by malafidcs. There is nothing wrong or illegal in the issue of the memo 
dated 29-4-1978 or of the memo dated 3-5-1978 terminating their probation . 
As a matter of fact, the timely action taken by the management only reflects 
the bonafides of the management in contemplating the extension of the 
period of probation . So the workers and their union are not entitled to 


any relief 


Though the case was posted for the replication of the union , no repli 
cation was filed challenging the case of the management in the written 
statement. Further inspite of several opportunities granted to the union to 
adduce evidence in support of their claim they have not availed such 
opportunities. Finally , on 22-9-1979 to which date also the case stood 
posted for evidence the union and its counsel were absent. 

In the above circumstance , I presume that the Union has no rightful 
claim to be pressed before this court. Termination of probation by the 
management of employees who have not expressed their willingness to the 
proposed extention of probation cannot be said to be unlawful merely 
because these workers have put in 240 days service as thatwould not give 
them a right to continue in service unless their probation is declared 
satisfactory and they are confirmed in service . 

I therefore pass an award rejecting the claim of the union and uphold 
ing the termination of probation of the nine workers mentioned at the 
outset. 

This award will take effect on the expiry of 30 days of its publication in 
the Kerala Government gazette as enjoined in Sec. 17 -A (1) of the I.D. Act. 

Appendix - Nil. 
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ALFRED DANIEL , 
Presiding Officer. 


Kerala Gazette No. 7 dated 12th February 1980 . 
PART 1 

GOVERNMENT OF KERALA 


Labour & Housing ( A ) Department 

NOTIFICATION 


G. O. (R1.) No. 1506 /79 / 1. & H . Dated , Triandrun . 25th October 1979 . 

The award of the Labour Court, Quilon in respect of the dispute 
between ( 1) The Superintendent, Ambanad Estate , Kalthuruthy P.O. via 
Punalur (2 ) The Superintendent, Isfield Estate , Kalthuruthy via Punalur 
( 3) The Superintendent, Lahai Estate , R. Perunad P.O. (Quilon Dt.) 
(4) The Superintendent, Konny Estate, Konni, Quilon District and The 
Manalayalam Plantations Limited , Cochin -3 and their workmen represented 
by the Secretary , Kollam Jilla Plantations workers Union No. 197/67 
Adoor received by Government on 28-9-1979 is hereby published under 
section 17 of the Industrial Disputes Act, 1947 (Central Act XIV of 1947). 


By order of the Governor , 
P. M. SREEVASUDEVA MENON , 

Deputy Secretary. 


In the Labour Court, Quilon 
Dated this the 11th day of September, 1979 

Present: 
SHRI ALFRED DANIEL , B. A., B. L., 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 3179 

Between 
( 1) The Superintendent, Ambanad Estate , Kalthuruthy P. O. 

via Punalur. 
(2 ) The Superintendent, Isfield Estate, Kalthuruthy P.O. via 

Punalu 
( 3) The Superintendent, Lahai Estate, R. 

Perunad P. O. 
( Quiloa District). 
(4) The Superintendent, Konny Estate, Konni, Quilon District, and 

(5 ) The Malayalam Plantations Limited , Cochin -3 . 
GA. 465 / L 
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And 
The workmen of the above Estates represented by the Secretary , 

Kollain Jilla Plantation Workers Union (No. 197/67) , Adoor . 
Representation : 
Sri. M. Rajagopalan Nair , 

For the Union . 
Advocate , Quilon . 


AWARD 


This is an industrial dispute referred to this Court for adjudication by 
the Kerala Government by Order No. G. O. (Rt.) 1715 /78 / L & H dated 
7-11-1978 . The issue referred is the following: 

“ Dismissal of the following workmen . 
1. K. O.Koshy 
2 . AbdulRehman 
3. Krishnaswamy 
4. Dwarairaj 

Ambanad Estate. 
5. Mariyan 
6 . Roasamma 
1 . Sreedharan 
2 . Ponnan 
3. Divakaran 
4. Kunjumon , 
5 . Yohannan 

Isfield Estate . 
6. Appukuttan 
7. Thulaseedharan 
8. Vasudevan 
9. Bavakutty 
1. Mathew 
2. Mesavan 

Lahai Estate . 


Muthayya of Konni Estate.” 
On 27-2-1979 both sides appeared and requested for adjournment. 
Hence the case was adjourned for filing claim statement by the Union to 
30-3-1979 . From 30-3-1979 the case was adjourned for filing claim 
statement to 25-4-1979 and then to 31-5-1979 on the request of the Union s 
counsel. On 31-5-1979 since there was no sitting the case was adjourned 
by notification to 30-6-1979. On 30-6-1979, the Union s counsel requested 
for time and the case was adjourned for filing claim statement to 3-7-1979. 
On that day the Union s counsel submitted that he is filing claim statement 
and hence the case was adjourned for the written statement of the manage 
ment to 7-8-1979. On 7-8-1979, when the case was taken up it came to 
my notice that the claim statement was not filed as submitted or so far . 
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Still on a petition filed by the Union s counsel, I adjourned the case again 
for claim statement to 27-8-1979 . On that day the Union applied for time 
and the case was adjourned to 10-9-1979 with an order “ No further time on 
any account . 

On 10-9-1979 also when the case was called on for hearing, 
the Union s advocate submitted that he was filing claim statement on that 
day and so the case was adjourned for written statement to 9-10-1979. 

Since claim statement was not filed as submitted on 3-7-1979 today 
I verified whether the union has filed claim statement as submitted by 
counsel on 10-9-1979 . Hitherto he has not filed any written statement and 
so I am taking up the case suo moto and passing the following award . 

Inspite of nine adjournments granted for filing claim statement, the 
Union has not filed their claim statement far. Further false submissions 
were made by the Union s counsel that he has filing claim statement on 
3-7-1979 and 10-9-1979 . Perhaps he was making the submissions just for 
getting adjournments eventhough the union was not interested in the 
dispute . In such circumstances I am constrained to believe that the Union 
has no rightful claim to press before this court and hence I pass an award 
as indicated above. 

This award will come into force 30 days after publication of the same 
in the Government gazette . 


ALFRED DANIEL , 
Presiding Officer. 


Appendix - Nil. 
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GOVERNMENT OF KERALA 
Labour & Housing ( A ) Department 

NOTIFICATION 
G. O. (Rt.) No. 1655 /79 / L & H . Dated , Tnwandrum 20th November 1979 . 

The award of the Labour Court, Ernakulam in respect of the dispute 
between the Managing Partner, Alappat Palathingal s Fashion Jewellery , 
M. G. Road, Trichur- 1 and their workmen represented by the Secretary , 
All Kerala Gold Workers Union , Trichur District Committee , Naiknal, 
Trichur - 1 received by Government on 28-9-1979 is hereby published under 
section 17 of the Industrial Disputes Act, 1947 ( Central Act XIV of 1947) . 


By order of the Governor, 
PM SREEVASUDEVA MENON , 

Deputy Secretary 


In the Labour Court, Ernakulam 
Dated this the 20th day of September, 1979 

Present : 
SHRI N. SUKUMARAN , B. SC. B L. 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 31/79 
(Old No. I.D. 133 of 1976 ) 

Between 
The Managing Partner, Alappat Palathingal s Fashion Jewellery, 

M. G. Road , Trichur-1 

And 
The workmen of the above establishment represented by the Secretary , 
All Kerala Gold Workers Union , Trichur District Committee, 

Naiknal, Trichur- 1. 
Representations : 
M /s P. P. Devassy & P. D. Jose, 

For Management 
Advocates, Trichur . 
Shri K. Sidharthan , 

For Union . 
Advocate, Trichur -3 . 
G. A. 492 /L . 
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AWARD 


Denial of employment to Shri C. C. Money is the issue referred for 
adjudication by Government as per G. O. (Rt.) No. 556 /76 /LBR dated 
15-4-1976 . The reference was made to the Calicut Labour Court where it 
was taken on the file as I. D. 133 of 1976 and later transferred to this Court 
when it was foriped . 

2 . The Union representing the workman, in the claim statement 
alleges that Shri C. C.Money was employed by the Opposite Party , the 
Alappat Palathingal s Fashion Jewellerv, Trichur, as an Artisan on a daily 
wages of Rs. 21 and that while so he was denied employment without any 
provocation wh itsoever on the 15th of August 1974. It is further alleged 
that the workman was originally employed at Ernakulam by the Opposite 
Party from 1965 and later transferred to Trichur when a shop was started 
there. Reinstatement of the workman is claimed by the Union . 

3 . The Opposite Party Management in the written statement contents 
that there is no firm as Alappat Palathingal s Fashion Jewellery at Trichur 
and that the business known under that trade name is a proprietory concern 
and the reference itself is bad for non- joinder of necessary parties. The 
workman Shri C. C Mɔney was never employed by the proprietory concern 
on a daily wages. On the other hand he was a self employed certified 
goldsmith to whom gold was entrusted for making ornaments. He did not 
return the gold or ornaments entrusted to him . There was no employer 
employee relationship between the parties and the claim for reinstatement is 
not tenable. 

4 . The Union has filed a replication reasserting the averments in the 
claim statement. It is further stated that proper parties are represented in 
the reference. 

5 . The main dispute is as to whether Shri C. C. Money was 
employed on a daily wages basis as an artisan by the Management 
mentioned in the reference order or a certified goldsmith undertaking work 
on contract basis with the proprietory concern Alappat Palathingal s 
Fashion Jewellery . In the reference order the Management is described as 
the Managing Parte , Alappat Palathingal s Fashion Jewellery , 
M.G. Road, Trichur . In the written statement a specific plea was taken 
up by the Management that there is no such partnership firm at Trichur 
and that the business known under that name is a proprietory concern . 
This contention is not seen denied in the replication . There is an indication 
in the claim statement itself that the business at Trichur is a proprietory 

What is stated in the claim statement is as follows: 
“ So the Union wish to state the act of denial of employment to 
the worker Sri C. C. Money by the Opposite Party , the 
Palathingal s Fashion Jewellery of Sri P. T. Manual, is illegal, 
unjust and opposed to all principles of natural justice . 


Concern . 
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There was a litigation between Shri C. C. Money and the Proprietor, 
Fashion Jewellery, Trichur as O. S. 314 of 1975 before the Sub Court, 
Trichur. Ext. Mi is the judgment in that case . 

There the plaintiff is 
described as P. T. Manual, Proprietor, Fashion Jewellery , Trichur. He 
died pending the suit and his heirs are seen to have been impleaded as legal 
representatives. It can be scen from Ext. Ml that the suit was contested by 
Shri C. C. Money as Defendant. He did not raise any contention that the 
concern is a partnership firm . In the evidence also Shri C. C. Money has 
not stated when examined as WW1 that Alappat Palathingal s Fashion 
Jewellery is a partnership . The claim of Mwi, who was the prior 
Manager of this concern , that it is a proprietory concern belonging to Shri 
P. T.Manual is not seen challenged in cross-examination . In these state of 
affairs the concern to which reinstatement is sought for is to be held as a 
proprietory concern . That proprietory concern is not a party to the 
reference. Without an establishment on the party array it is not proper to 
order reinstatement even if it is found that there was a denial of 
employment. In effect the Union wants reinstatement to a Management 
which is not a party to this reference. Tho partnership described as the 
Management in the reference admittedly was not the employer of this 
workman . That means that there is no industrial dispute between the 
parties to the reference. For this reason alone it has to be held that there 
does not exist an industrial dispute between the parties to the reference . 

6 . Now I shall proceed assuming for a moment that proper parties 
are arrayed in the reference. Much reliance is placed by the Union on 
Ext. Wl identity card issued to Shri C. C. Money as an Artisan employed by 
the dealer P. T. Antony. and P. T. Manual, Fashion Jewellery, Trichur, a 
licensee under the Gold Control Act, to argue for the position that he was 
an artisan employed by the Opposite Party . Ext. Wi shows that he was 
employed from 30-11-1967 . What is sworn to by Shri C. C. Money is that 
he was working at the premises of the Fashion Jewellery at Trichur till the 
termination of his services in August 1975. According to him 17th of 
August 1975 was the last date on which he worked . But he says in another 
context that 14th of August 1975 was the date on which he was denied 
employment. The contention raised in the claim statement is that work 
was denied on the 15th of August 1975. It is probably realising later that 
15th of August is a National holiday that a deviation and conflicting 
versions are coming forward at the stage evidence. In cross- examination 
Shri C. C. Money has given certain answers which are against his own 
pleadings and the version in the chief examination . He states then that he 
was residing at his native place Ottappalam during the period when he was 
denied employment and that he used to work as a Goldsmith at his home 
also . This is against his earlier version that he was staying in the upstair 
portion of the Fashion Jewellery building at Trichur. In the pleadings and 
the chief examination he is seen to have stated that he was initially 
employed at Ernakulam and later transferred to Trichur. What he states 
in cross -examination is that he was never transferred from Ernakulam to 
Trichur and that he was given gold from Trichur from the very beginning . 
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He goes on to say that he was being given gold for making ornaments from 
Trichur and Ernakulam . He finally confessed to a pointed question and 
answer in the following terms: 

“ M760130 MJMD007 som ? 621m 602 certified Goldsmith 

BOGRI ( Q ) . AOCM ( A ) .” 
This admission on the vital aspect is more than sufficient to hold that he 
was not an employee , but a certified Goldsmith entrusted with work on 
contract basis. Ext. Wihas really no force in the circumstances . 

7. As already mentioned the prior litigation between the parties and 
Ext. M1 judgment which has become final also goes a long way against the 
casc advanced by the Union . The stand taken up by the Management is 
that this industrial dispute was raised as a counter blast to Ext. M1 suit. 
WW1 was not in a position to say whether the suit was filed before or after 
the dispute was raised . The Management s version that Shri C. C. Money 
was being engaged to make ornaments on a contract basis and that he failed 
to return substantial quantity of gold entrusted to him for making ornaments 
is seen to have been upheld in Ext. Mi judgment. The suit was decreed 
directing Shri C. C. Money to pay the money value of the gold entrusted 
to him . Ext. MI was passed after hot contest and there was no appeal. 
The finding of fact by a Civil Court regarding the exact nature of the 
dealings between the parties is binding on them though the question as to 
whether he is a workman or not is not decided there as such . When all 
these aspects are taken together the only reasonable conclusion that could 
be drawn is that Shri C. C. Money was not a daily wages worker as claimed 
by him , but a person undertaking piece work on contract basis. That being 
the case there is no employer -employee relationship on the basis of which 
an industrial dispute can successfully be sustained . I hold that there is no 
industrial dispute between the parties. In the result an award is passed 
declaring that Shri C. C. Money is not entitled to any reliefs. 

8 . This award shall come into force on the expiry of thirty days from 
the date of its publication in the Government Gazette . 


Kottayam , 
20-9-1979 . 


N. SUKUMARAN , 
Presiding Officer. 
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APPENDIX 


Witness examined on the Management s side: 

MW1 Shri Ouseph. 
Witness examined on the Union s side: 

WW1 Shri C. C. Money . 
Exhibits marked on the Maragement s side : 
Ext .Mi Certified copy of the judgment in O. S. No. 314/75 of 

the Sub Court, Trichur . 
Ext.M2 Certified copy of the deposition of Shri C. C. Money in 

O. S. No. 3i4/75 of the Sub Court, Trichur (at page 7) 
Exhibit marked on the Union s side: 
Ext.Wi Identity card issued to Shri c . C. Money by the 

Superintendent of Central Excise , Alwaye on 7-3-1968 . 


GA.492 /L . 
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GOVERNMENT OF KERALA 
Labour and Housing (A ) Department 

NOTIFICATION 
G.O. (Rt.) No. 1445|79|L & H . 

Dated , Trivandrum , 16th October 1979 
The award of the Labour Court, Ernakulam in respect of the dispute between 
the Manager, New India Fisheries Ltd., Karuvelipadi, Cochin -5 and their work 
men represented by theGeneral Secretary, New India Fisheries Employees Union, 
Karuvelipadi, Cochin -5 received by Government on 28-9-1979 is hereby published 
under section 17 of the Industrial Disputes Act, 1947 ( Central Act XIV of 1947) . 


By order of the Governor, 
P. M. SREEVASUDEVA MENON , 

Deputy Secretary. 


IN THE LABOUR COURT, ERNAKULAM 
Dated this the 18th day of September, 1979 

Present: 
SHRI N. SUKUMARAN , B.Sc., B.L., 
Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 120 OF 1979 
(Old No. I. D. 43 of 1976 ) 

Between 

THE MANAGER 
New India Fisheries Ltd., Karuvelipadi, Cochin - 5 

And 

THE WORKMEN 
of the above establishment represented by the General 
Secretary, New India Fisheries Employees Union , 

Karuveliparli, Cochin - 5 . 
Representations : 
Shri B. S. Krishnan , 
Advocate , Ernakulam . 

For Management. 
Shri M. Rajasekharan Nair, 
Advocate , Cochin - 11. 

For Union , 
GA. 454 MC. 
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AWARD 


The validity of the retrenchment of Shri K. C. Raveendran by his Manage 
ment, the New India Fisheries Ltd., Cochin , under whom he was serving as the 
Security Assistant, is the subject matter of this reference made by Government 
as per G. O. (Rt. ) No. 473 | 76 |LBR dated 30-3-1976 . The Quilon Labour Court 
to which the reference was made took the case on its file as I. D. 43 of 1976 . 
It came up before me on transfer as per orders of the Government when this 
Court was newly constituted. 


2 . The Management in its written statement justifies the termination as an 
inevitable retrenchment as per Ext. M1 order dated 3-9-1975 with effect from 
the next day , i. e., 4-9-1975 . It had to be done in the best interests of the esta 
blishment in the following background : 

The Trawler Section of the establishment had to be closed down as it was 
working at a loss. Consequently the refrigeration plant and the Ice Cold Storage 
were also to be closed. As a result large number of workers had to be retren 
ched . The retrenchment was effected in instalments as the Company did not 
lave sufficient funds to pay the retrenchment compensation . The Security Officer s 
post was abolished earlier and the post of Asst. Security Officer held by Shri 
Raveendran was also abolished in September 1975. He was retrenched bonafide 
cffering him all legitimate dues . On the other hand the Union representing the 
workman characterises the action of the Management as a dismissal by way of 
victimisation . According to the Union Shri Raveendran was one of its active 
members and therefore the Management wanted to get rid of him under some 
pretext or other. In effect the termination was a dismissal without any just cause. 
There was no necessity or occasion for a retrenchment of this workman . In fact 
more personnel were appointed in the Security Section after this termination . 
The workman is entitled to a reinstatement, according to the Union , with all 
past benefits. The Union has a further plea that the order is in violation of the 
provisions of Section 25F of the Industrial Disputes Act. 


3. The allegation that the termination was an act of victimisation is en:pha 
tically denied by the Management in the written statement. 


4. The point for determination is as to whether the termination is a valid 
retrenchment or a dismissal without justification . The evidence in the case 
consists of the testimony of MW1 and WW1, Exts . M1 to M4 and W1 and W2. 
MW1 is the Manager of the Cochin Branch of the Management Company which 
has other Branches also . What is sworn to by MW1 is that this Company had 
a fleet of 11 trawlers engaged in deep sea fishing till the end of 1972, out of 
which 2 were sold in 1973 and 2 scrapped in 1975. The trawler operations were 
being done at a heavy loss and they were stopped in 1975. Four of the remaining 
trawlers were leased in 1976 and the balance 3 were transferred to Paradeep 
Port where the Company has another Branch. Initially this Company had more 
than 300 workers at Cochin and the vast majority out of them were retrenched 
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early in 1975 as agreed by the Unions representing the workers. Notices of these 
retrenchments were issued to Government as per the originals of Ext. M3 series . 
Shri Raveendran was not retrenched during that period as he happened to be 
a close relation of a Labour Officer. But it was found that there was no justifica 
tion for continuing the post of Security Assistant when there was very little 
work to be done at the Factory premises and the jetty where he was supposed 
to do supervision work. So he was retrenched as per Ext. Mi order . 

5. WW1 is the Secretary of the Union representing the workinian . He had 
admitted even in his chief examination that the trawler operations were stopped 
by this Company and that several workers were retrenched in that connection . 
But his version is that the trawlers were being operated in continuation in the 
names of the wives of some of the Officers of the Company for a short interval 
and that subsequently the Company continued to operate the trawlers directly 
re -employing some of the workers originally retrenched. He further swears that 
Shri Raveendran joined the INTUC Union of which he is the Secretary, some 
three months prior to the date of his termination and that is the reason why the 
Management terminated his services. Ext. Wi, a statement issued to the Press 
by this Company on the 7th of August 1976 is relied on by this witness in support 
of his claim that this Company was working at a substantial profit and to say that 
the Management s claim that the Company was functioning at a loss is not true. 
Yet another document proved by him is Ext. W2 under which 20 % bonus was 
declared by the Company to its workmen for the financial year 1975-76 . 

6. It is the admitted case that this Company had retrenched large number 
of workmen early in 1975. That it is so is further evident from Ext. M3 series . 
Even WW1 had admitted that the trawler operations were stopped by the Com 
pany and that 2 of the trawlers were sold and 2 others scrapped . He had further 
admitted that the remaining trawlers were leased out. From the admission of 
ww1 it is clear that the lease was not a mere paper transaction , but a serious 
business as according to this witness the lessees and the Company had to fight 
out a litigation on account of the differences arising out of the lease transaction . 
MW1 has given evidence that the Company finally had to pay nearly two lakhs 
of rupees as compensation to the lessees and settled the dispute while the matter 
was pending in the High Court. The claim of MW1 that the Company s Canning 
Plant was closed down is admitted by WW1 also . From the available evidence 
it can be seen that this Company out of sheer necessity had to retrench large 
number of its workers. 


7. Now we have to examine the genuineness of the complaint that the actio3 
against Shri Raveendran amounted to victimisation. Though wwi claims that 
Shri Raveendran joined his Union some three months prior to the date of the 
termination it is seen from Ext . M2 that the formation of the Union was inti 
inated to the Management only on 19-9-1975 . There is no evidence to show that 
the Union was actually formed earlier to the knowledge of the Management. 
For this reason alone the case of the Union that the action amounts to victimi 
sation cannot be accepted . On the other hand the probability is as stated by the 
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Management and that is that Shri Raveendran joined the Union only when his 
services were terminated . So the action of the Managenient cannot be character 
ised is one amounting to victimisation . 


8. From the facts borne out in evidence it is seen that this Company aba 
ndoned trawler operations resulting in the closing down of its Canning Plant 
freezing plant and ice storage . Number of workers were retrenched in instal 
ments early in 1975. Originally there was a Security Officer in charge of the 
security staff. His post was also abolished. According to the evidence of MW1 
there was no necessity of a separate Security Assistant when the number of 
security staff was reduced. Another Officer of the Company could attend to the 
supervision of the remaining security staff in addition to his normal duties. 
That was why Shri Raveendran was retrenched. MW1 has given explanations 
for the position revealed in Exts. W1 and W2. What is stated by him is that 
the Conipany has several Branches at other places and it was working on a profit 
when taken on the whole and that is the picture revealed in Ext. Wi and the 
background in which 20 % bonus was declared. It is also stated by MW1 that 
the Compan now owns three freezer vessels with all amenities to process the 
catch on board itself and that those vessels are at Paradeep Port and thus the 
Company as a whole is working at a profit. I find no reason to disbelieve MW1 
when viewed in the light of the background under which the retrenchments 
were made . From Ext. M4, a statement of production of Cochin unit, it is seen 
that it was declining drastically when these retrenchments were effected. So 
the termination cannot be treated as a dismissal. It was a genuine casc of 
retrenchment. 


9. The learned counsel appearing on behalf of the Union vehemently argued 
before me that no notice as provided under Section 25F ( C ) of the Industrial Dis 
putes Act, hereinafter referred to as the Act, was served as a condition precedent 
to this retrenchment and therefore it is not valid in law . The learned counsel relies 
on the following decisions in support of his argument that the retrenchments 
in violation of the provisions of Section 25F of the Act are illegal: 


1978 Labour and Industrial Cases 394 . 


1976 Labour and Industrial Cases 115 . 
A. I. R. 1964 S. C. 1680 . 


The learned counsel for the Management referred to me the Supreme Court 
decision reported at page 1617 of A. I. R. 1964 S. C. wherein it had been held 
that a notice under Section 25F ( c ) of the Act is not a condition precedent for a 
valid retrenchment. The decisions relied on by the learned counsel for the Union 
have nct specifically adverted to that aspect. A. I. R. 1964 S. C. 1617 is anthority 
for the position that a retrenchment is valid even without a notice under Section 
25F ( c ) if the other two conditions are satisfied. There is no complaint that the 
other two conditions are not satisfied in the instant case. Therefore this objection 
has really no force . 


10. From what has been stated above it follows and I find that the ternina 
tion is a genuine case of retrenchment and not a dismissal. The workman is 
not entitled to any reliefs . The reference is answered accordingly 


11. This award shall come into force on the expiry of thirty days from the 
date of its publication in the Government Gazette. 


Ernakulam , 
18-9-1979 


N. SUKUMARAN 

Presiding Officer. 


APPENDIX 


Witress examined on the Management s side : 
MW1 Shri U. S. R. Rao . 


Witness examined on the Union s side : 
WW1 Shri A. N. Lidayan . 


Eschibits marked on the Management s side : 
Ext. Mi. Copy of retrenchment memo dated 

Raveendran . 


3-9-1975 


issued 


to 


Shri 


. 


. 


M2. Copy of a letter dated 19-9-1975 from the Union to the Management. 
M3 series 1 to 10. True copies of the notices sent to the Government hy 

the Management regarding retrenchment of employees . 

M4. A statement showing the production in tonnes. 
Eachibits marked on the Union s side : 
Ext. Wi. Copy of Indian Express Dally report dated 7th August 1976, 

W2. True copy of the notice published in the notice board on 4-10-1976 . 
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PART I 

GOVERNMENT OF KERALA 
Labour & Housing (A ) Department 

NOTIFICATION 
G.O.(Rt.) No. 1649 /79/L & H . Dated, Trivandrum , 19th November 1979 . 

The award of the Industrial Tribunal, Alleppey in respect of the dispute 
between Shri P. P. Nair, Kakkolil House, Vadavathoor P. O., Kottayam 
and their workmen represented by the President, Kottayam District Milk 
Supplies Union Limited , Kottayam received by Government on 3-11-1979 is 
hereby published under section 17 of the Industrial Disputes Act, 1947 
(Central Act XIV of 1947) . 


By order of the Governor, 
P. M. SREEVASUDEVA TON , 

Deputy Secretary. 


In the Court of the Industrial Tribunal, Alleppey 
Dated this the 24th day of October, Nineteen hundred and seventy-nine 

Present : 
SHRI K. P. M. SHERIFF , B. SC ., B. L., 

Industrial Tribunal 
INDUSTRIAL DISPUTE No. 16/77 

Between 
Shri P. P. Nair , Kakkolil House , 

Complainant 
Vadavathoor P. O., Kottayam 

And 
The President, Kottayam District Milk 

Opposite party 
Supplies Union Limited , Kottayam 
Representations : 

Shri Joy Joseph , Advocate, 
M /s Joseph & Markos, 

ForManagement 
Advocates, Kottayam 
Shri P. Narayanan Nair , 
Advocate, 

For Workman 
Alleppey 
G.A. 493 /L . 


] 
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AWARD 


This is a complaint under section 33-A of the Industrial Dispute Act, 
filed in the matter of I.D. No. 16 of 1976. The contentions of the 
complaint are as follows: 

The complainant is employed as a Refrigeration Mechanic in the 
Kottayam District Milk Supplies Union from 1-7-1970 . The complainant 
is a member and office bearer of Kottayam District Co- operative Milk 
Supplies Employees Association . There is an industrial dispute pending 
between the Management union and Association with regard to several 
issues of which one issue is service rules, as I. D. No. 16 of 1976. The 
complainant is now being examined as WW1 and the case stands posted to 
1-8-1977 for further examination . The Management has published the 
service rules unilaterally when the demand of the union is to have a service 
rules in consultation with the union . The service rules now published is 
not in consultation with the union or with the permission of the Tribunal. 
The service rules thus published alters to the prejudice of the workmen 
conditions of service applicable to them immediately preceding the adjudi 
cation . Transfer of an employee is a matter to be provided in the service 
rules and it cannot be effected unless the employee agrees. The theory of 
implied power to transfer an employee is now exploded by Supreme Court 
decisions and an employee cannot be transferred unless he agrees or unless 
there is a provision in the standing orders or service rules. The copy of 
the service rules has not been given to the Association or even to employees, 
but it is understood that it provides for arbitrary transfer of employees as 
the Management likes. By the new service rules unilaterally impleme. ted , 
the right of employees to be protected from arbitrary transfer has been taken 
away. I have been working as a refrigeration mechanic from 1-7-1970 , the 
date of appointment. There is only one post under the union for a refri 
geration mechanic and that is at the central dairy at Vadavathoor. 

I have 
got every right to continue at Vadavathoor as there is no other post of this 
type. My continued right to work at the central dairy can be changed 
only with my consent, and now by the introduction of New Service Rules 
that is changed to my prejudice without permission from the Tribunal. 
On 29-7-1977 I have been served with a memo dated 27-7-1977 that I am 
deputed to work in a chilling plant at Kanjirappally . The memo dated 
27-7-1977 No. 51/773 /77-78 is produced herewith . A chilling plant 
operator has to be qualified himself as per the Management decision either 

mechanical engineer Diploma or B.Sc. Chemistr Indian Dairy 
Diploma. I am not qualified in either of the above but am well trained in 
refrigeration mechanism at Amul Dairy, Gujarath from where I have been 
given the appointment under the Management union . The nature of work 
of a refrigeration mechanic which I am doing is entirely different and vastly 
varied than the work of a chilling plant operator . I am to look after the 
cooling milk at the Central Dairy while the chilling plant operator is 
expected to purchase milk from available sources, to test its quality ta 
reject the low quality milk, to operate the plant which stores up 2000 litres 
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of milk etc. I have never been doing the work of a chilling plant operator 
and now I am deliberately deputed there , to book me for inefficiency , 
darnages to the union and similar acts and omissions and to dismiss me from 
service only because of the fact that I am the Joint Secretary of the Associa 
tion . By the memo served on me, thc Management union has changed my 
condition of service which was applicable to me prior to the adjudication , 
to work at Vadavathoor Central Dairy as refrigeration mechanic , without 
getting express permission of the Tribunal under Sectio : 33 ( 1) (a )i since 
the change of condition is a connected matter in dispute, regarding service 
rules. 

The complainant concluded with a prayer that an award may be passed 
cancelling the Service Rules published as well as the memo datca 27-7-1977 
deputing him as the chilling plant operator at Kanjirappally and to direct 
the opposite party to frame service rules in consultation with the Association 
or to pass such order as it may deem fit and proper. 

Pursuant to summons the parties appeared and the opposite party filed 
written statement in which they have contended that the complaint is false, 
frivolous and is not sustainable both in law and on facts, that the Society 
has not violated section 33 of thc I. D. Act , 1947 , that since a substitute 
has to be posted as temporary measure to hold the charge of the Chilling 
Plant at Kanjirappally , Shri P. P. Nair was directed to hold the post 
temporarily , that immediately the Dairy Manager informed that the posting 
of Shri P. P. Nair will cause difficulty in the working of the Central Dairy 
and that the deputation of Shri P. P. Nair was cancelled and a shift 
operator apprentice was deputed to the Chilling Plant at Kanjirappally . 

The Management continued that the Management has not published 
any service rules as alleged and the allegation is highly irresponsible , that 
the right to transfer is incidental to the managerial function , that such a 
transfer docs not amount to an alteration in conditions of service as 
contemplated in section 33 of the I. D. Act, that thº claim of the complai 
nant that he cannot be transferred without his consent is wrong and that the 
transfer of an employce is an implicd condition of the contract of 
employment . 

The opposite party concluded with a prayer that the complaint is not 
maintaiaable and be dismissed with costs. 

The case came up for evidence and the complainant examined WWI 
marked Exhibits W1 to W3 and closed his evidence. When the case came 
up for the evidence of the opposite party both the parties were applying 
incessantly for adjournments and finally the complainant s counsel declared 
that the complaint is not pressed and made an endorsement to that effect in 
the complaint itself. 

Now , since the deputation or transfer of the complainant is not made 
effective by the opposite party Management and since the complaint is not 
pressed by the complainant I pass my award dismissing the complaint. 


This award shall come into force on the expiry of 30 days from the 
date of its publication in the Government Gazette . 


Alleppey , 
24-10-1979 . 


K. P. M. SHERIFF , 
Industrial Tribunal. 


Annexure 


Witnesses examined on Workmen s side: 

WWI. Shri P. P. Nair 
Exhibits marked on Workman s side : 
Ext. Wi. Copy of the Standing order (1) 

W2. Copy of the Standing order 
W3. Copy of the Standing order 
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PARTI 


GOVERNMENT OF KERALA 


Labour ( A ) Department 

NOTIFICATION 


G. O. (Rt.) No. 1542|79 | L & H . Dated , Trivandrum , 30th October, 1979 . 

The award of the Industrial Tribunal Alleppey in respect of the dispute 
between the Manager , Instant Tea Division , Tata Finlay Limited , Munnar and 
their workmen represented by 1 . The General Secretary, "Tata Finlay 
Employees Association . ( 2 ) The General Secretary , United Employees of 
Tata Finlay Singh , Munnar , received by Government on 16-10-1979 is hereby 
published under section 17 of the Industrial Disputes Act, 1947 (Central Act 
XIV of 1947 ) . 


By order of the Governor , 


P. M. SREEVASUDEVA MENON , 
Deputy Secretary to Government. 


In the Court of the Industrial Tribunal, Alleppey 
Dated this the 14th of September, Nineteen hundred and seventy -nine 


Present: 


SHRI K. P. M. SHERIFF, BSc., BJ. , 


Industrial Tribunal 


INDUSTRIAL DISPUTE No. 2477 


Between 


The Manager , Instant Tea Division , Tata Finlay Limited, Munnar 


And 


The Workmen of the above establishment represented by 
1 . The General Secretary, Tata Finlay Employees Association . 

2 . The General Secretary, United Employees of Tata Finlay Sangh , Munnar. 
GA -472 /MC. 


For Management. 


Representations: 

Shri K. V. R. Shenol, 
M s Menon & Pai, 
Advocates, 
Ernakulam . 
Shri P. F. Thomas, 
Advocate, Pachalam , 
Cochin - 12 . 


For Workmen , 


AWARD 


The Industrial Dispute between the above parties was referred to this 
Tribunal for adjudication by Government as per G. O. Rt. No. 1274 |77|LBR 
dated 18-10-1977. The issues referred for adjudication are as follows: 


1. Wages and Allowances . 
2. Leave Facilities. 
3. Free Tea, Raincoats and 
4. Free Supply of Fire-wood. 


Pursuant to surmons the Management and Union No. 2 appeared and 
filed their vakalaths respectively . Union No. 2 submitted their claim State 
ment also. Union No. 1 was absent and so registered notice was issued to 
them . Despite accepting the registered notice, Union No. 1 was absent again 
and so was declared ex -parte. The management submitted their reply statement 
and Union No. 2 thereafter submitted their replication . Since union No. 1 
was incessantly absent, the ex-parte order against them was made absolute and 
the case was adjourned for the evidence of Union No. 2 . Union No. 2 examined 
ww1 to Ww7 and marked Ext. W1 to W13 and the Union closed their evidence. 
Management then examined MW1 & MW2 and marked Exts. M1 to M13 and 
closed their evidence also . Thereafter the Union submitted a petition calling 
for documents from the Management and the Management produced all the 
available documents . Out of these documents the 15 audited balance sheets 
and Profit and Lous Accounts of Messrs. Tata Finlay Limited were inarked 
as Ext. M14 series. Six statements produced by Management were also marked 
as Ext. M15 series subject to the objection of the Union. Thereafter , the 
matter was heard . 


claims submitted by the 


The sun and substance of the statement of 
General Secretary of Union No. 2 are as follows. 


The Management is an incorporated Company of two of India s biggest 
monopoly commercial groups viz .; Tatas and James Finlay with Head Office at 
Bombay and branches in various places . Apart from distribution and sale 
of tea, on all India basis, the Company has a factory at Munnar for the manu 
facture of instant tea, exclusively meant for export purpose. This is the only 


factory of its type in kerala. Tea for the consumption of the factory is pur 
chased from K.D.H.P. ( of which James Finlay are the Managing Agents ) 
which is processed in the factory. There are about 100 and odd employees of 
various categories attached to the factory. The employees are grouped under 
3 divisions viz.; the staff, the non -staff employees and labourers. The non 
staff employees are the drivers, fitters, plant-attenders, welders, carpenters, 
peons, telephone operators, watchmen etc. They 

are highly skilled and 
experienced but are low paid . All the members of the non - staff division in 
the factory are the members of the 2nd Union . The first Union represents the 
labourers and the staff are represented by the ESUSI. The factory was 
erected in 1963 , the workers were recruited in 1964 and con ironed in the 
services in 1965 or 1966. Although at the initial stages the remuneration was 
quite low , the division of categories available in estates were introduced and 
the employees were dividel as staff, non- staff and labourers. The scales of 
pay and other remuneraticas and leave facilities available in the estate were 
also introduced . The remuneration of staff members was enhanced several 
times by various settlements along with other conditions of service . The 
remuneration of labourers also was enhanced considerably because of their 
collective ta gaining strength , but the category of non- staff was neglected and 
inspite of various settlements their conditions of service are still diffcrent. In 
fact different rates of Dearness Allowance and terms and conditions of service 
are in force in the establishment. 


There was a dispute referred for adjudication before the Industrial Tribunal, 
Alleppey which was registered as I.D. 28 of 1969. Among the issues referred 
for adjudication, fixation : D. A. was also included . The matter was there 
after settled, but the terms of agreement did not consider the skill and effi 
ciency of the various categories of employees. There was another settlement 
which followed the first , and on the expiry of the second settlement, the union 
placed a memorandum of demands on 20-10-1975 . This memorandum of 
demands was submitted by Union No. 2 of this case , and although this union 
represented a majority of the employees, the Management refused to negotiate 
a settlement. Although the Deputy Labour Officer intimated the Management 
that un on No. 2 ( S ngh ) represented the majority of the employees, the 
Manage nent refus do pai ticipate in about 10 conferences held by the Labour 
Depart ent. Fipa ly by a letter dated 30-5-1979 che consent of all the Non 
staff members, recognising the Sangh as their union was jubnitted . But th 
Manage nent refused to rely and so the Union issued :strile notice. The 
strike commenced on 27th June, 1977 and was settled on the basis of settle 
ment in a conference held in the presence of the Labour Minister on 26-8-1977. 
Accordingly the strike was withdrawn and the negotiations cominenced before 
the Deputy Labour commissioner, but since no settement could be arrived at, 
the matter was referred for adjudication . 


issue No. 1 - Wages and Allowances : 


The demand of the union is that the amount at present paid as personal 
allowance should be merged with the basic pay and same should be further en 
hanced by 50 per cent. The union has demanded that Non -staff employees 
should be paid Dearness Allowance on the same principles on the basis of which 
the members of staff are given, or the Dearness Allowance should be calculated 
at the rate of 5 paise per point over and above 235 points . The Company is 
financially stable to pay the amount. Similar concerns in the locality are pay 
ing higher or similar rates to the members of the staff as well as labour rates 
in the payment of Dearness Allowance. This demand of the union must be 
made effective from 20-10-1975 . 


Issue No. 2- Leave Facilities : 


The Non -staff employees are granted lesser leave facilities than available 
to staff members and labourers. The Non -staff members should be given the 
same leave facilities as that of the staff members. 
Issue No. 3 -- Free Tea and Rain coats : 


The staff members are provided with free tea which are not available for 
the Non -staff , but the rain coats are provided to the Non - staff einployees and 
so the demand is not pressed. 


Issue No. 4 - Free Supply of Fire-wood : 

The usual practice is to grant free fire-wood to other types of employees 
which the non -staff employees are not provided with. The deniand of the 
union is that fire-wood at the rate of one Cubic metre per employee per month 
should be provided. This demand is quite reasonable and the employer has 
the capacity to grant the same. The General Secretary of the Union concluded 
with a prayer that an award may be passed upholding their demands. 


The Management submitted their reply statement in which they have 
contended as follows:-- 


All the allegations contained in the statement of claims of the second union 
are denied except those that are specifically admitted hereunder : -- 


The workmen co cerned in this dispute are a group of semi skilled 
workmen , commonly known in the Plantation industry as " Special Category 
Employees" , employet in the Ins ant Tea Division of Tata Finlay Limited at 
Munnar they are ( 1 ) Orivers, ( 2 ) Fitters, ( 3 ) Plant Attendants , (4 ) Weldes, 
(5 ) Carpenters, (6 ) Teons, ( 7 ) Telephone operators and ( 8 ) Watcimen. The 
number of employees come up to 31. The salary scales, Dearness Allowance 
and other terms and conditions o ? services of the workmen concerned in the 
dispute are governed by the memorandum of conciliation settle:nent dated 
10-10-1972. As a result of the settlement, the wages of the worknen con 
cerned were substantially increased. This settlement was to be in force until 
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31st December, 1974 and has not been terminated as required by law and is 
therefore binding on the parties and continues to remain in force . The refer 
ence of this dispute for adjudication is therefore violative of section 13 of the 
I D. Act, 1947 and hence bad in law and without jurisdiction. 

At any rate the demands made by this Union as well as the first union 
are unconstitutional and contrary to the Industrial law . The Managenient 
therefore contended that the reference should be dismissed on this sole ground . 


Without prejudice to the above contentions the Management continued as 
follows : 


The Tata Finlay Limited were operating a Factory in Munnar for manu 
facturing Instant Tea . On 1-1-1976, Tata Finlay Limited took over as a going 
concern of all the Tea Estates including tea factories etc., belonging to the 
James Finlay groups of tea companies in India . This included all the tea 
estates and factories belonging to the Kannan Devan Anglo -American and 
Amalgamated Company s Estates nunvering 26 in the Munnar F.egion . The 
Instant Tea Factory is situated in the Nalla -Thanni Estate which is one of the 
26 estates mentioned above. The 26 Tea estates which belong to Tata 3 inlay 
Limited, are suppiying raw -material for manufacture of instant tea i. e. green 
tea leaves . The total number of workmen in the instant tea factory is above 
hundred including management staff, clerical staif , special category workers 
concerned in this dispute and the general workers. The contesting union nanely 
the Sangh placed a charter of demands before the Management in Ortober 
1975 and the Tata Finlay employees Association placed another charter of 
demands in September, 1976 , without terminating the conciliation settlement 
dated 10-10-1972 . There was inter-union rivalry and the Sangh issued a 
strike notice followed by an unjustifiable and illegal strike on 27-6- 177. The 
Hon ble Labour Minister intervened and the strike was withdrawn and fir ally 
the matter was referred for adjudication . The Management affirmed that the 
salary scales and Dearness Allowance in force for the special category work 
men concerned in the dispute are fair and reasonable and do not call for any 
revision or enhancement. The instant tea factory at Munnar functions more 
or less like other tea factories on the tea estates. The only difference is the 
further processing in the instant tea, therefore, in all respects the conditions 
of service are to be similar especially in the interest of industrial peace an on 
the industry- cum - region principle. At any rate the staff and men bes of he 
instant tea factory are exactly on a pur with the estate staff reg din : he 
terms and conditions of their service. They have the same grades of peynd 
other terms and conditions of 

Similar is the case with repect the 
general workers of the Instant factory. Their terms and conditions c : . We 
have also been modelled on the terms and conditions of service of Estate vrk 
men . The work of the conce ned workers is by and large the sa ne as 
counter -parts on the tea estates and estate fac cories. In the last an : tea 
factory most of the fitters, plant attendants and other categories are 
technical qualifications and have learned their work from experience. A zod 
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number of special category workers have been promoted from among the 
general workers. The Telephone operator or Peons or Watchman are all un 
skilled personnel doing the same work as the telephone operator, Peon or Watch 
men in the other estates in Munnar region . The case is the same with regard 
to drivers also. Therefore the terms and conditions of service regarding wage 
scales, Dearness Allwance , leave etc. should be the same for the workmen of 
the instant tea factory as those applicable to similar employees working in 
Ile estates and estate facilities. Thus the demands made by the unior are 
unrealistic , especially on the basis of industry - cum -region principe. The 
Managerient affiraed that it is impossible for them to make an upward revision 
of wage scales and Dearness Allowane and other conditions of service to the 
" Special Category Workers " as demanded by them . 

The Management continued as fo lows: 

With effect from 1-1-1976 the K.DI.P. group of Plantation Company mergel 
with Tata l inlay Limited Althougl the instant tea factory was eri acted in 
1963 full commercial production was surted only much later. The staff nernber3 
of the Instant Tea Division are enjoing the same terms and conditions ct service 
as similar employees in the plantation industry in Kerala. The Mar agement 
emphatically denied the allegation of the union that the special category em 
ployees were neglected . In fact the long term conciliation settleme at date i 
10-10-1972 was arrived at, after taking into consideration the experience, skill 
and job content of the special category workers concerned in this dispute. The 
Management denied that they have ever dragged on the chance of fresh settle 
ment with the unions . According to them only because of the inter union 
rivalry , no effective discussions could be held . 


The Management continued as follows: 

The demand of the union for merging the personal allowance with the basic 
pay and enhance it by 50 per cent is preposterous and should be rejected. The 
demand for Dearness Allowance at the rate of 5 paise per point over and above 
235 points should also be rejected since it is contrary to the industry -cum - region 
principle . It was also pointed out by the Management that the demand for 
retrospective revision of wages from 20-10-1975 ils excessive, unjustified and 
untenable in law . 


Leave Facilities: 


The present leave facilities of the concerned enployees are fair an ! reasoi - 
able and do not call for any enhanment. Further the union has 1 bt mace 
out any ground for the same. Anyhow the leave facilities of stait .nembers 
are not the same as applicable to the non - staff workmen . 
Free Tea and Rain - coat :-- 

The Manage:nent are giving free liquid tea to the special category workers 
during working hours as in the case of other employees . Anyhow the deman1 
for free tea and rain coat is not pressed in the claim statement of the union, 
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Free Supply of fire -wood : 


The demand of fire wood at the rate of one Cubic metre per employee per 
month is fantastic and should be rejected. The Management declared that 
whenever possible the fire-wood is being supplied at cost price to the 91 work 
men covered by this dispute on exactly the same basis as supplied to the other 
20 thousand and odd workmen of the Company in the Munn . egion . 

The Management concluded with a prayer that their contentions may be 
upheld and an award passed rejecting the demands of the union 

Union No. 2 viz . the Sangh submitted the replication immediately in which 
they have controverted all the allegations and averments contained in the 
reply statement of the Management except those which were specifically 
admitted by the Union . 

Since Union No. 1 absented again without assigning any reason whatsoever, 
the cas parte order passed against union No. 1 was made absolute. 

In the replication the 2nd Union has reiterated their contentions that the 
comparison made by the Management, for the employees concerned in this 
dispute with special category employees of the estates is untenable. It was 
also contended that there is no substance in the contention that the agreement 
dated 10-10-1972 was not terminated, since the agreement was properly and 
legally terminated and later negotiations were conducted and due to anti labour 
attitude taken by the Management the workers had to go on strike and it 
was withdrawn on the basis of a settlement made in the presence of the 
Labour Minister. As provided in the settlement the demands were to be 
further negotiated and due to its failure the issues were referred for adjudi 
cation . The Union added that at no point of time such a contention was 
raised by the Management and they are estopped from raising such untenable 
contentions. 
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The Union reiterated all their claims for enhanced wages and Dearness 
Allowance with retrospective effect as stated in the statement of clairos. 

The Union has reiterated their contentions regarding the other issues also 
and concluded with a prayer to pass an award upholding their contentions. 

The case came up for evidence and the Union examined wwi to ww7 
and marked Exhibits W1 to W13 and closed their evidence . The Management 
then examined MW1 and MW2 and marked Ext. M1 to M13 and closed their 
evidence also . At the fag end of the trial the Management produced certain 
documents and by agreement of parties 15 audited balance sheets and profit 
and loss Account of Messrs. Tata Finlay Limited, which were already 
printed and published , were marked as Ext. M14 series. Another 6 statements 
produced by the Management were also marked as Ext. M15 series subject to 
the objection of the Union . 

The matter was thereafter heard and the learned counsels for the parties 
submitted concised argument notes also. 


$ 


MW1 Shri Subramonian is a fitter in the establishment. He has deposed 
that there are 17 permanent fitters in the factory. He has claimed that the fitters 
would manufacture even certain parts of the machinery by fabricating. He 
has pointed out that in the factory there are Hydraulic Press, Pumps, Decanter, 
Centrifuge Hydrolizer, Spray Dyer etc. He has declared that there are certain 
operators 4 or 5 in number but all the work in connection with the machinery 
are done by the fitters. He has referred to the estate factories wherein black 
tea is manufactured, but instant tea is not manufactured there. He has 
affirmed that the manufacturing of instant tea is different from the manu 
facturing of black tea . According to him instant tea manufactured by pro 
cessing tea leaves and obtaining juice and after adding chenticals the juice is 
dried and made into dust. But he has admitted that he has not seen the 
processing of black tea. He has pointed out that he is getting Rs. 251 monthly 
including Variable D. A., but he is entitled to get Rs. 450. He has declared 
that the fitters in Indo Swiss Project are getting about Rs. 500 monthly . He 
has contended that the Union No. 2 represents the special category workers. 
He has added that among the 17 fitters there are welders and carpenters also . 
According to him the machinery are imported . He has admitted that there 
is no comparison between the machinery in the Indo Swiss Project and 

the 
machinery in the Instant Tea Factory , He has admitted that he is getting 
free quarters and the present salary is obtaining on the basis of the settlement. 
He has deposed that he does not know whether the settlement is terminated or 
not. He has pointed out that among the special category workers, Watchers 
and Peors are also included who are not skilled . According to hin the Watch 
ers, Peons and Telephone Operators are doing same and similar works with 
those counter parts in the other estates. 


WW2 is Shri Vijayan is Wireman - cum -Refrigeration Attender . He has 
.admitted that his designation is Wireman . According to him he has passed 
S.S.L.C. and I.T.I. He has declared that his work is electrical maintenance, 
Motor Repairs etc. He will also do air conditioning work. According to him 
he is getting Rs. 85 basic pay and Rs. 236 allowance but he has pointed out 
that there are 2 Assistant Electricians who are doing the same works in the 
establishment but are getting Rs. 800 and Rs. 700 per month respectively . 
According to him same and similar workers in Travancore Rayons and H.M.T. 
are getting about Rs. 600 per mensem . 


In the Cross -examination he has admitted that on the refrigeration side 
he will do the work of starting the Compressor, operating the Filter Wate 
Plant and operating the pump. He has admitted that if there is a mechanical 
error in the refrigeration work the Mechanic will look after that. He has 
affirmed that in the tea factory there are no electricians. But in such factories 
if electrical faults are caused the foreman will rectify the same. The Foreman 
is the Foreman of the Workshop . The Electrician in the workshop is getting 
Rs. 300 per mensem . He has denied that the major electrical works in the 
company are done by the Assistant Electrician but he has adinitted that the 
Electrician has no qualification than himself. He has also admitted that he 
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has not seen the electrical equipment in the H.M.T. and Travancore Rayons. 
He has further admitted that he has not seen the works in the aforementioned 
concerns. He has also admitted that he does not know anything about the 
qualifications and experience of the Electricians in the aforementioned com 
panies. 


WW3 is Shri Francis, the Plant operator in the Irlstant Tea Factory . 
According to him there are 9 plant operators and there are 3 shifts works. He 
has deposed that he has 144 years service. His basic pay is Rs. 276 and he 
is getting variable D.A. According to him one Kanakaretnam another operator 
is getting Rs. 525 total pay . Usually an operator having 14 years service will 
be getting Rs. 800 as wages. Such salary is given in the Perumpavoor Rayons 
and H.M.T. The usual work of an operator is the operation of the Pressure 
Pump. 

In the cross-examination he has admitted that although he has studied up 
to S.S.L.C., he has no I.T.I. qualification, that he has entered in service as 
Fitter, that his designation given is only as Plant Attendant but the work is 
plant operation , that there are 8 Plant Attendants and that he has operated all 
the plants in the establishment. 


a 


The witness has elaborately dealt with the way of processing of Instant 
Tea . At the fag end he has pointed out that he is getting Rs. 276 including 
Variable D.A. He has admitted that there are no other Instant tea Factories 
in Kerala . He has also admitted that in H.M.T. and Rayons there are no plants 
relating to tea , that he does not know about the qualification and the designa 
tions of the workers there and that he does not know about the actual salary 
of those workers. 


WW4 is Shri M. J. Inasu who is the Security Guard in the Instant Tea 
Division . There are 4 Security Guards and a Security Officer . The guard are 
getting a total of Rs. 242 per mensem respectively . The witness has 13 years 
of service. He has pointed out that the Officer was given Rs. 350 when he 
entered in the service and after 4 years , now he is getting Rs. 750 per mensem . 
He has pointed out that in the estates there are no Security Guards but there 
are only Watchman who are ordinary workers. 


In the cross- examination he had admitted that he does not know whether 
the Security Officer is an Ex -service man. He has declared that his work is 
different from the work of a Watchman , that he has to attend phones, that he 
has to weigh Vehicles, that he has to supervise punching of the cards, that he 
has to search the out- going workers and that he is getting only Rs. 4 increment 
per year. But he has admitted that he is getting free quarters. 


ww5 is Shri Devasikhamoni, Mechanical Assistant in the Instant Tea 
Factory. He has decleared that Mechanical Assistants, Boiler Operator, 
Electricians, Plant Operators and Air conditioning Mechanic 

are included 
G.A. 472MC. 
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in the staff categories. Their salary scales are fixed as per the E.S.U.S.I., 
U.P.A S.I. agreements. They are getting Dearness Allowance as well as Veriable 
D.A. The Dearness Allowance is fixed as Rs. 80 for the first Rs. 100, 110 for 
the 2nd Rs. 100 and Rs. 50 for the 3rd Rs. 100. Por the 4th Rs. 100 it is Rs. 40 
and for the remaining at Rs. 25 per 100. According to him during last 
September he has got Rs. 906 and paise 75 as total salary. The basic pay 
is Rs. 440. The staff are getting 30 days previlege leave, 7 days casual leave, 
3 days religious leave and 30 days sick leave. Among the non -staif category 
the Welders, Fitters, Plant Attendants, Drivers , Watchmen , Telephone 
Operators and Peons are included. He has decleared that there is no other 
instant tea factory in the High Ranges like this but there is one in the Tamil 
Nadu . According to him the work in the black tea factory and the instant 
tea factory are different. 


In the cross- examination he has admitted that he has no technical quali 
fication, that he was a store keeper before he became Mechanical Assistant, 
that the leave facilities obtained by the concerned staff and estate staff are 
same and similar, that the scale of pay as per the grades are the same but the 
fixed overtime given to the estate staff are not given . He has admitted that he 
does not know whether there is production now in the Instant Tea Factory at 
Tamil Nadu . According to him there is difference in the work of watchinen and 
the Drivers, since in the estates the Drivers are running only Tractors but in 
the Instant Tea Factory they are qunning Car, Jeep and Lorry. 


ww6 is Sri K. K. Ananthakrishnan an employee in the Cholady Food 
Facilities in the Nilgiris. He is the General Secretary of the Food Specialities 
employees union there. He has deposed that in the Instant tea factory at 
Munnar only cold solubility instant tea is manufactured whereas in the 
Cholady factory Instant Tea of hot and cold solubility varieties are manu 
factured. According to him the processing is almost identical. He has 
pointed out that the instant tea is manufactured only for expert purposes, 
that it is manufactured from green tea leaves, that the factory is situated in 
the border in the Goodelloor Taluk, that there are 83 employees including the 
Manager, that the Mechanical Engineer Mr. Sreenivasalu is the present instant 
tea division Manager, that they are getting salary as per agreement between 
the union and the Management, that the last agreement was in the year 1977, 
that the factory has got 5 grades of employees, that in the first grade, Boiler 
Operators, Senior Stenographers and storekeeper , that in the second grade 
Process Operators, Mechanics, Electricians and Accounts Clerks, that in the 
third grade, process operators drivers, carpenters, painters, cashiers, pay roll 
clerks , junior fitters that in the 4th grade office peons, gardeners and workshop 
helpers and in the 5th grade office peons, gardeners and Sweepers are included . 
There certain employees who are specially qualified . The Dearness 
Allowance is given as per the agreement in the year 1973. For the 1st 100 it 
is 144 for the 2nd 100 , 76 and the 3rd 100 Rs. 38.50 . The Capital outlay of the 
coripany is Rs. Three Crores. From the very construction time, bonus 
given at 20 % . There are free quarters for the employees. The noninal rent is 
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was 


11 


2 % . There are 3 shift workers. For night shift there is an allowance of Re. 1. 
There are 10 to 10 contract workers. There is estate hospital facilities and 
medical benefits. The agreement in the year 1973 is marked as Ext. W1. 

In the cross-examination he has contended that in the quarters, electricity 
charge is paid by the employee, that from the witness Rs. 14 is realised as house 
rent, that the bachelors are staying together, that firewood should be pur 
chased, that there is ration credit and employees Co- operative Stores and that 
there is no free tea . There are 14 days annual leave, 7 days casual leave and 
7 days sick leave. There are I.T.I. certificate holders . Boiler operators have 
certificates. Packing operators have passed S.S.L.C. There are no technical 
operators. The witness has admitted that he has not seen the Munnar Instant 
Tea Factory, that he has no direct knowledge of the processing in the Munnar 
factory, that the 1st Instant Tea Factory in India is at Cholady, that there are 
no staff and non staff categories there that the Drivers are 3rd grade, watch 
men are 4th grade, that there is no telephone operator there and that the 
Company has no estates of its own . The D.A., agreement was entered into by 
the Management and ESUSI. 


ww7 is Shri I. Thomas, Driver of the Management establishnient. He is the 
Secretary of the contesting union. He has deposed that there are 100 permanent 
and 80 temporary workers in the establishment and that the factory is situated 
in the plantation area where from the green tea leaves are obtained . A leading 
question was put to him as follows: 


" Is there any difference between the processing work done in this factory 
and the work done by the workers in the other factories" . He has answered this 
question in the negative. The question was repeated and then he has answered 
that there is difference. According to him the present wage rate is not equi 
valent to the wage rate fixed in the plantation and in the factory . His claim is 
that the concerned workers should be considered as factory workers and wages 
given to them . Again a question was put to him whether the work in the 
black tea factory and the Instant tea factory are the same and he has aaswered 
in the negative . He has declared that the pay scales of the staff in the esta 
blishment are fixed on the basis of the ESUSI, UPASI rates, but he would say 
that the D.A. and basic pay are higher than that of the plantation . He has 
admitted that the majority of the workers in the establishment are not having 
any special qualifications. He has deposed that he has seen the Cholady Instant 
Tea Factory which is also situated in a plantation area. According to him 
Cholady factory is situated at a place which is 3 kilo metres away from the 
Kerala boundary . The green laves are supplied by the Malayalam Plantations 
estates in the neighbourhood. In the Munnar Instant Tea Factory 30,000 k.g , of 
green leaves are being used. At Cholady only 8000 k.g. green leaves are being 
used. In both the factory the processing and the category of workers are the 
same. I have seen the agreement there. According to the agreement D.A. and 
other amenities are very high in Cholady Factory. We have coine to a settle 
ment with the Management in the year 1976. After this agreement, for every 
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worker, wages plus over time wages come up to Rs. 700 on an average. The 
concerned workers are considered to be the special category employees. The 
Government Order dated 6-11-1970 fixing the sales of pay of the employees in 
the Indo - Swiss Project is marked as Ext. W2. The distance between the In 
stant Tea Factory and the Indo-Swiss Project is 12 miles. The Special 
category employees belong to our union . Ext. W3 is a letter sent in connection 
with the Special Category employees on 17-9-1975. The conciliation notice 
dated 30-10-1975 is marked as Ext. W4. No negotiation was carried on. The 
copy of the letter sent to the District Collector on 21-11-1976 is marked 
Ext. W5. Ext. W6 is the letter sent by the Management on 27-8-1976. Ext. 
W7 is a letter sent by us to the Management regarding the membership of the 
concerned employees. The strike notice and memorandum is marked as Ext. 
W8. Ext. W9 is the letter sent by the Company to the Secretary. The reply 
is Ext. W10 . The strike was carried on for 63 days and the matter was settled 
in the presence of the Minister . The copy of the letter sent to the Labour 
Commissioner on 10-7-1977 is Ext. W11. Settlement is Ext. W12. Although 
the issues were discussed Management was not willing to settle. 


In the cross-examination a leading question was put to him to the effect 
that what did he mean by factory wages. His answer was as follows : - At the 
outset the basic pay was 115 that was more than that of the plantation and by 
factory he has meant the plantation. As per the plantation agreement the 
Drivers and Technicians are getting more than what we get with effect from 
1977. The difference is only small. The plantation Driver and our factory 
Drivers are almost doing the same work . The mechanic and the Drivers are 
having shift work. In the plantation , factory workers are having shift work . 
Are there Diploma holders among you ( Q ) . There are 6 I.T.I. holders ( A ) I 
have entered the Cholady factory once. Special permission is necessary for 
the same but I was not given special permission . Some friends took me. 
I spent one hour there. Hot and cold tea are manufactured there. I do not 
know about the grades there. In our factory also hot and cold tea are manu 
factured I say only cold solubility tea is manufactured here, what have you 
to say ( Q ) . I have only heresay knowledge ( A ) Our staff and plantation staff 
are having two agreements but our basic pay is higher. Now our staff is 
getting Rs. 500 including overtime. We are getting double wages for over 
time. There is no record to show that the staff are getting more than 
Rs. 700. There are 8 Drivers and 19 to 20 other employees. I have joined 
Tata Finlay Employees Association on 23-6-1975 . I was not a member of 
the Sangh on 17-9-1975 . After Ext. W3 there vas a dispute whether the 
Association or Sangh are having the majority. On 9-5-1977 when myself and 
my friends joined , the Sangh became the majority Union . We have infcrmed 
the management about the same. On 30-5-1977 we have written to 
Management that there must be direct negotiation regarding the special 
category employees for the first time. The copy of the letter is marked as 
Ext.W13 . On 9-6-1977 there was discussion . The strike notice was issued on 
11-6-1977. The Indo Swiss Project belongs to the Government. Cattle are 
reared there. There are Drivers and other similar employees there. All the 


the 


13 


estates around our factory belong to the same company . I have became the 
General Secretary after 9-5-1977. I went to Cholady factory this year. The 
informations regarding the D.A. etc. are obtained on heresay. The owners 
of Cholady factory are manufacturing Nescafe, Instant Milk , Lacogen etc. 
In Bangalore there is a black tea blending factory. Higher wages are paid 
there. It is situated in Bangalore city centre. The Head Office was at. Bombay 
previously. Now it is at Calcutta . 


The Cholady CLI was imparted to me by the Secretary of the Union. 


MW1 is Shri V. N. Bahal, General Manager, Instant Tea Factory at 
Munnar. He has deposed that the Managemert Company is carr , ing on 
plantation industry i. e. growing and manufacturing tea, that there are 25 
estates in Munnar for the company, and that there are 20 factories which are 
tea factories out of which 19 are black tea factories and one is the instant tea 
factory. Th instant tea factory is very close to the Nallathanny Estate Tea 
Factory. He has declared that there 98 employees who are categorised as staff , 
special category and general. The staff come to 29 special category, 36 and 
general 33. They live in quarters given by the Company. Wage scales and terms 
and conditions of staff of the Instant Tea Factory are identical with terms and 
conditions of the staff employed in the Tea Estates and factories. 

The witness has elaborately dealt with the manufacturing process of 
Instant tea carried on in the factory . The true 

copy of the settlement 
between the Management and special category workers regarding the wages etc. 
was marked as Ext. Mi. He has deposed that there are 22 thousand workmen 
in the categories of staff, special category and general workers, that there 
is no other Instant Tea Factory in Kerala , that outside Kerala, there is only 
another factory in the Nilgiris District of Tamil Nadu, which is owned by Messrs . 
Food specialities Company. The Company manufactures consumer food, con 
densed milk , baby foods, instant coffee , nespray, lactogen cereals etc. He has 
eniphatically affirnied that the food specialities Ccmpany can never he compared 
with the tea estates and the instant tea factory. He has also pointed out that 
the Instant tea manufactured in Cholady factory is different from the instant 
tea manufactured in Munnar . The Instant tea at Munnar is cold beverage 
whereas the Instant tea in Cholady is basically for a hot drink. He has affirmed 
that the Cholady factory is a pilot project and most of the work is research 
oriented. He has marked Ext. M2 which is an audited Balance Sheet and 
Profit and Loss Account of Messrs. Food Specialities Limited. He has pointed 
uut that the period of the last settlement regarding the wages of Messrs . Tata 
Finlay Instant Tea Factory expired on 31st October, 1974 regarding the special 
category workmen . Thereafter nothing was heard from the Union until about 
June, 1975. Thereafter 2 Unions represented, the one being the Sangh, but 
the representative nature of each union could not be determined inspite of 
several conciliation conferences. Then in May, 1977 all special category 
employees joined the Sangh. The skill job requirement of the special category 
workmen in the Instant Tea Factory is more or less the same as that of the 
skill requirements of similar workers of the black tea factories. The special 
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category workmen in the Instant tea factory were promoted from the general 
worker s there, who were previously recruited from the Munnar area. The 
employees like Watchmen , Peon , Telephone Operator, Drivers etc. who were 
employed in the Instant Tea Factory do the same work as those of the tea 
estates. He has specifically pointed out that the terms and conditions of 
service of the concerned workers compare favourable with their counter parts 
in the tea estates and factories in Munnar and any departure will upset industrial 
peace in Muniar as well as in the whole estates, that when there are only 100 
employees in the Instant tea factory the number of employees in the estates 
and factories in and around the area is 22 thousand. The Plantation Labour 
Committee settlement dated 11-8-1977 is marked as Ext. M3. 


In the cross examination the witness has unambiguously affirmed that 
since the job content in the case of the special category employees of the estates, 
factories and Instant Tea Factory are similar and since the wages also are 
similar any increase to the special category employees in the Instant Tea 
Factory alone is likely to create industrial unrest not only in the Munnar region 
but in the whole plantation industry in Kerala . He has admitted that before 1977 
he had no personal knowledge of the working of the Cholady factory but he has 
pointed out that he has gone to the Cholady factory in the year 1977 as he 
was deputed by the Head Office to do so. After visiting the factory for a day 
he had submitted a report to the Management, the copy of which is in his 
possession . He has visited the Cholady factory since there was a proposal for 
the sale of the factory. Hi s visit was on 24th July 1977 which was a working 
day but he has rot ascertained the category of the employees and the monthly 
wage bill of them . He has ascertained the production capacity which is 200 
tonnes per anrum ( Instant Tea ) and the number of employees was approxi 
mately 70. According to him the machinery of both the factories are similar 
but the processing is substantially different. The processing begins with the green 
tea leaves. In both the factories the juice is taken from leaves. Both the types of 
hot tea and cold tea are manufactured only for export . He has declared that the 
Management of Cholady factory has informed him that some experiment is 
being carried on there. But the processing technicians in both the factories 
are not similar. He has continued that when they have got withering troughs, 
in Muntar it is being done by the adjacent tea factory in Nallathanny estate. 

He has elaborately dealt with the difference and the similarities of the 
manufacturing process carried on in both the factories. He has referred to the 
work of the tea factories in the estates like collecting green leaves, drying them 
and separating them etc. He has affirmed that there are more stages there 
like partial, size reduction , sorting, fermentation , sifting etc. He has deposed 
that up to the withering stage the work is done at Nallathanny factory . He has 
pointed out that in Nallathanny Estate there are certain similar categories of 
workers like the special category workers of the Instant Tea Factory, although 
the designations may not be the same. For example the fitters in Nallathanny 
Estate are kuown as blacksmiths, carpenters are called as box -makers. The 
witness has elaborately dealt with the workers and work in the Estates and their 
factories. 
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He has admitted that the staff in the Instant tea factory are getting variable 
D.A. He had admitted that no wage increase was given to the special category 
workers after the termination of the last settlement but annual increment is 
being given to them even after the settlement. He has pointed out that the 
commercial production in the Instant tea factory was started in 1977-78. The 
Company s Head Office maintains Profit and Loss Account. Head Office is in 
Bangalore. He has referred to the Bangalore factory where also there are 
categories of eniployees called special category i. e . drivers, fitters, watchmen , 
plant attendants etc. Their wages are fixed by settlements with unions. The 
witness deposed that he was the General Manager of that factory aiso for the 
last two years. According to him Ext. M2 was given by one of the officers 
of Tata Finlay. It was for the purpose of verifying his impression that it is a 
pilot plant. But he has admitted that he has no personal knowledge about 
the contents of Ext. M2. In page 22 of Ext. M2 the fact that Cholady factory 
is a pilot plant is recorded. He has admitted that Tatas is the 2nd biggest 
company in India , Berla being number one, but Finlay is the biggest estate 
owner in India . He has pointed out that food specialities is a multinational 
company. It is a foreign company which is very big and is controlled by 
Nestles. Ext. M3A is a true copy of the memorandum of demand submitted 
only in 1977 since the two unions had a dispute regarding the representation 
among the workmen . Finlay in 1977 the Unions joined together and negotiated 
the matter. The Management has participated in all the conferences. 


On a meticulous scrutiny and an anxious consideration of all the conten 
tions put forward by the parties as per their statements and the oral and docu 
mentary evidence adduced by them respectively, I am constrained to hold as 
follows : 


Messrs. Tata Finlay Limited is a Public Limited Company in the Flantatioa 
industry. The company took over the Indian interest of the KDHP, group of 
Plantation Companies in the Munnar and other regions in India , as a going 
concern, with effect from 1st of January, 1976. In the Munnar region 
Messrs. Tata Finlay Limited has 25 Tea Estates with 20 Tea factories for 
manufacturing teas from green leaves grown on the estates. 19 factories 
manufacture hiack tea and the one factory manufactures Instant Tea. The 
25 tea estates and the 20 tea factories are situated on the Tea Estates within 
a radius of 15 miles in the Munnar region . The total labour strength employed 
by the Company in the Munnar region is above 22 thousands who are categorised 
as staff, Special Category Workers, and General 

Workers. 

The Labour 
strength in the plantation industry in the State of Kerala , is also classified 
as Staff, Special Category Workers and General Workers. The terms and 
conditions of service and wages etc. of all these 3 categories of workmen in 
the plantation industry are uniform , throughout the State and for the Staff 
it is throughout South India . 


The special category workers are Fitters, Mechanics, Welders, Wiremen , 
Electricians, Carpenters, Drivers, Peons, Watchmen , Telephone Operators, 
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Supervisors etc According to the Management, the company employees in 
the Munnar region about 800 staff, 1500 special category workers and about 
20,000 general workers. 


These affirmations are not repudiated by the Union , But the Union has 
contended that despite the fact that these are a large number of special cate 
gory workers in the 25 estates and 19 factories surrounding the Instant Tea 
Factory, situated in Nallathanny estate, the job cortent of the special category 
workers in the Instant Tea factory , is quite different from that of the special 
category workers in the surrounding estates and their factories. Therefore , 
the Union has asserted that the special category workers of the surrounding 
estates and factories cannot be considered as to be comparable with the special 
category workers of the Instant Tea Factory. According to the Union there 
is only one Instant Tea Factory in the whole of India other than the concerned 
Instant Tea Factory at Munnar . This other instant tea factroy is situated in 
the Tamil Nadu State in the Nilgiris District . This Instant Tea Factory is 
known as the Cholady Instant Tea Factory which is owned by the Lood Speciali 
ties Limited. 


Although the Union has adduced oral evidence through WW1 to Ww7, no 
cogent evidence has been adduced through them to prove that the job content 
of the special category workers are different from the job content of their 
counterparts in the 25 surrounding estates and 19 factories. There are only 
36 special category workers in the Instant Tea Factory at Munnar , whereas 
the number of special category workers in the surrounding estates of the 
Company would come up to more than 1400. As admitted , in the Instant Tea 
Factory at Munnar there are 9 types of special category workers. They are 
Drivers, Carpenters, Welders, Fitters, Wiremen , Peons, Watchmen , Telephone 
Operator and Plant Attendants. On a meticulous scrutiny of the documents 
produced by both the parties it is clearly seen that except the Plant Attendants 
all the other 8 types of workers among the special category workers have got 
counterparts doing the same and similar work in the 25 estates and the 19 
factories surrounding the Instant Tea Factory at Munnar. The Plant attendants 
are a unique type of workmen who are not available in the surrounding estates 
and their factories. It has come in evidence that there is a telephone operator 
in the Instant Tea Factory, who, according to MW2, the Industrial Relations 
Officer of the Company, is doing much less work than the Telephone Operators 
working in the Regional Office of the Company situated in Munnar Town, since 
the Regional Office is having a much bigger exchange and scores of lines, when 
in the Instant Tea Factory there is only a small exchange with one line. 
Regarding Peons, Watchmen and Wiremen there is practically no difference of 
work . The Drivers in the surrounding estates and their factories may drive 
more tractors than cars or lorries whereas the Drivers in the Instant Tea 
Factory need only drive more cars and lorries than tractors. The Carpenters 
who are doing same and similar work are known as box -makers in the surround 
ing estates. The Welders and Fitters doing the same and similar work are 
commonly known as Blacksmith in the estates . But in the Munnar wurkshop 
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there are specific Welders and Fitters who are doing more or less the same 
type of work that is being done by the Welders and Fitters in the Instant Tea 
Factory . 


The contentions of the Union that the special category workers of the 
surrounding estates and factories of the Company in Munnar, cannot be con 
sidered as comparable with the special category workers of the Instant Tea 
Factory, is based on their assertion that comparison should be drawn between 
the similar workers in the Choladi Instant Tea Factory in the State of Tamil 
Nadu and those at Munnar, since the special category workers of the 2 Instant 
Tea Factories are doing much more sophisticated work than the special cate 
gory workers in the estates and factories of the Company at Munnar. This 
argument of the Union has no force especially, out of the nine types of special 
category workers in the Instant Tea Factory all the types except Plant 
Attendants are doing more or less similar work which is being done by their 
counterparts in the surrounding estates and factories. Further the Choladi 
Factory is owned by the Food Specialities Limited which is a Company engaged 
in an industry which is entirely dissimilar and having different economic 
conditions. Ext. M2 is the printed and published report and accounts of the 
Food Specialities Limited for the year ended 31st December , 1976. On a 
perusal of Ext. M2 it is clearly seen that the industry carried on by the Food 
Specialities Limited is basically and materially different from the Industry 
carried on by the Company of Tata Finlay Limited . The Food Specialities 
Limited is owned by a multi-national Nestles group of Companies and they 
are manufacturing various types of processed consumer foods and products 
like condensed mulk -maid, instant coffee, cereals, chicory, maggie cubes, baby 
foods such as nespray, lactogen etc. On pages 20 and 21 of Ext . M2 the goods 
sold are listed which are milk products, coffee , coffee blends, hot soluble tea, 
enriched cubes, other foods, raw coffee, jaggery, rosted chicory etc. It is also 
interesting to note that on Page 22 of Ext. M2 it is clearly stated that the 
tea ( which is of course the Instant tea ) manufacturing , is only a pilot plant 
and so has no installed capacity. 


From the aforementioned facts any reasonable person can come to the 
only conclusion, that the Cholady Factory cannot be considered on a comparable 
basis with the Instant Tea Factory at Munnar , either on industry basis or 
on region basis . 
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Similarly the Indo-Swiss Project at Madupetti which is 12 niles away 
from Munnar, is a research centre sponsored by the Central and the State 
Governments with Swiss aid , for improving the cattle wealth of India . This 
is not a comparable establishment in any respect and the set of machinery 
used therein is entirely different from the set of machinery used in the Instant 
Factory at Munnar. Thus even though the Indo Swiss Project is situated in 
the same region it can only be considered to be an entirely different industry. 
G.A. 472 MC 
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Now , the only comparable industry in the region is the tea, plantation 
surrounding the Instant Tea Factory, wherein there are 19 other tea factories 
for the same company situated in the 25 estates of the company in Munnar. 
It has come in evidence that up to the withering stage the manufacturing 
process of the black tea factories and the Instant Tea Factory is the same. As 
I have already mentioned, except the Plant Attendants all the other 8 types of 
special category workers are doing same and similar work as that of the 
hundreds of special category workers employed in the 19 tea factories and 25 
estates situated in the region . Therefore, on any stretch of imagination I 
cannot come to the conclusion that the black tea factories in the Munnar area 
are not comparable with the Instant Tea Factory situated in the Nallathanny 
Estate of the Company. Thus I hold that the only comparable concerns in the 
Munnar region are the Tea Estates and Tea Factories wherein about 1400 
special category workmen are working, who are similar to the concerned 
workmen . 

Now regarding the scale of pay to be granted to the concerned workers, 
I hold that they are entitled to get the very same scale of pay which is being 
enjoyed by the special category workmen in the surrounding estates and the 
factories therein , owned by the same company. The special category workmen, 
as per Ext. M3 settlement which is the settlement of the Plantation Labour 
Committee held at Palghat on 11-8-1977, are getting the following scales of 
pay with effect from 1-4-1977 . 

Mechanics, Electricians, Wiremen , laboratory Technicians, Fitters and 
Drivers (Lorry, Tractor, Ambulance, Car, Jeep and Engine) . 

Group I - Rs. 135-5-185-6-221-7-242 . 
Group II.-Rs. 135-5-185-6-221. 

It is only just and reasonable on my part to grant Group I scale of pay 
to the Drivers among the concerned employees in the Instant Tea Factory and 
I do so . 

The scale of pay of Peons and Watchmen has to be decided on a par 
with the memorandum of settlement dated 13-12-1977 which is marked as 
Ext. M5. This settlement concerns the blacksmiths, peons and watchmen and 
also the General Hospital attendants employed by Tata Finlay Limited, Munnar. 
By this settlement the salary scale of Peons and Watchmen employed in the 
Company s Regional Office and Allied Departments in Munnar is revised as 
follows: 

Rs. 135-5-185 . This scale of pay is granted to the concerned peons and 
watchmen . 


MW8, the Industrial Relations Officer of Messrs. Tata Finlay Limited, has 
dealt with the question of Telephone operators. He has deposed that there are 
approximately 15 telephone operators attached to the Regional Office and one 
in the Instant Tea Factory and that the number of calls in the Regional Office 
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attended to by the operators are very much more than by the telephone operator 
in the Instant Tea Factory . It has come in evidence that there is only a small 
Exchange and one Line in the Instant Tea Factory and the operation of tele 
phone in the Instant Tea Factory Exchange is quite simple when compared 
with the cumbursome telephone operation in the Exchange of the Regional 
Office. Therefore, it is only just and reasonable that the scale of pay of the 
telephone operator in the Instant Tea Factory is fixed as the one applicable 
to Grade II d. e. Rs. 170-5-185-6-221, and I do so . 


I have already mentioned that the fitters in the surrounding estates are 
known as Blacksmiths and Carpenters are known as box -makers. MW1, the 
Manager of the Instant Tea Factory has deposed so in his examination. At the 
same time I have pointed out that in the Munnar Workshop which is owned 
by the very same Company, there are fitters, Carpenters, Welders, Wiremen 
and Assistant Welder - cum - fitter although designated differently who 
are doing similar job to those done by similar categories of workers 
in the Instant Tea Factory . Ext. M4 is the latest memorandum of 
settlement regarding the scales of pay and other amenities of such workers of 
the Munnar Workshop. The copy of the said memorandum of settlement dated 
15-12-1977 is produced and marked as Ext. M4. As per Ext. M4 the scale of 
pay of the aforementioned workers is fixed as follows : 


Grade I - Rs. 221-7-242-10-302. 


Grade II - Rs. 203-6-221-7-263 . 


Therefore the scales of pay of the above mentioned categories of workmen 
in the Instant Tea Factory will be as mentioned above. 


Plant Attendants, as already mentioned are doing a unique type of work 
which is not available in the surrounding estates and their factories. Accord 
ing to the Management these employees may be given the scales of pay appli 
cable to the aforementioned Artisans . As mentioned above Grade I of the 
Artisans is Rs. 221-7-242-10-302. Since the Plant Attendants cannot be 
equated with even the Grade I Artisans because of their more sophisticated 
work, I hold that the following scale of pay for the Plant Attendants is only 
just and reasonable and I grant them the same. 


Rs. 235-7-270-10-12-380 . 


Regarding Fitment I am constrained to hold as follows: 


As per Ext. M3 the Plantation section employees of the Company received 
a flat increase of Rs. 60 per month in 1977 and therefore the Drivers, Peons, 
Watchmen and Telephone Operator in the Instant Tea Division shall be given 
an increase of Rs. 60 per month . 
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As per Ext. M4 settlement the workshop employees were given an increase 
of Rs. 55 to Rs. 65 per month . Hence Fitters, Carpenters, Welders, Wiremen 
and Assistant Welder -cum - Fitter may also be given an increase of Rs. 60 per 
month . 


. 


Since the Plant Attendants appear to be a unique category an increase 
slightly greater than the others i. e. Rs. 75 per month shall be granted . 

The above increases should be made to their present total salary . The 
Dearness Allowance calculated is to be substracted from the new total leaving 
the balance to be fitted into the appropriate scale as basic salary . 

Since two scales of pay have been provided for certain categories, workmen 
with 9 years or less completed service will be in the lower grade and the 
others will be in the higher grade. During fitment one increment will be added 
for every 6 years of completed service subject to a maximum of 2 increments. 
In doing such fitment, if the figure arrived at does not correspond to a step 
on the scale the next higher step shall be adopted . 

In the case of workmen whose new total emoluments less D. A. exceed 
the maximum of their respective scales, the basic wage would be the maximum 
specified in the scale and the balance should be deemed to be personal pay. 
But personal pay will attract fringe benefits as applicable to basic pay. Those 
workmen who reach the maximum of their scales during the period of operation 
of this award , will continue to get annual increment as applicable to the top 
of the scale, but these increments will go into their personal pay. 


Dearness Allowance : 


The scheme of Dearness Allowance applicable to all special category 
employees employed by the Company in the Munnar region is that given by 
the Plantation Labour Committee agreement dated 11-8-1977, that is Ext. M3. 
No reason is given by the employees to be differentiated in the matter of 
D. A. Hence they shall be paid like the other similar workmen at the rate of 
Rs. 1.20 per point per mensem for increase over 100 points in the consumer 
price index number, published for the Ernakulam centre (Basic 1970 10C ) . The 
D. A. is subject to adjustment on January first, April first, July first and 
October first of every year on the basis of average consumer price index 
number for the Ernakulam centre for the previous three months beginning 
from July first, October first, January first and April first respectively . 


Leave facilities : 

Admittedly the 36 special category workers concerned in the dispute have 
been enjoying, right from the beginning, similar leave facilities as are 
available to the other 1500 special category workers employed by the Company 
in the Munnar region , in Estates and Factories. It has also to be noted that 
their leave facilities are similar to the leave facilities enjoyed by the special 
category workers throughout the plantation industry including the tea factories 
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In the Kerala State. Hence on the principle of industry -cum -region basis , the 
36 special category workers of the Instant Tea Factory cannot have any right 
to demand a higher leave facility than what they are enjoying now . 
Free Tea, Rain coat : 

The demand of rain coat is not pressed by the Union . According to the 
Management no workmen of the Company is given free tea . The Union could 
not repudiate the same. It cannot be denied that free tea cannot be given 
to the 36 special category workmen alone, since it will lead to industrial 
unrest and discontent not only in the Munnar region but also in the entire 
plantation industry in the State. Thus the demand for free tea cannot be 
allowed . 


Free Supply of Fire -wood : 

According to the Management no workmen of the Company is supplied 
with free firewood . It was pointed out that substantial forest areas of the 
Company have been taken over by the State Government as excess land and 
therefore it is impossible to comply with the demand for the free supply of 
firewood. I hold that there is much force in this argument. Further it was 
affirmed by MW2 that firewood is supplied whenever it is available at rates 
determined from time to time based on cost involved . 


At any rate no differentiation can be made between the Special Category 
Einployees of the Instant Tea Factory and the other special category employees 
of the Company in the Munnar region since it will lead to Industrial unrest 
and troubles and turmoils and so the concerned employees are not entitled to 
free fire -wood . 
Retrospective effect : 

The demand of the Union is for the retrospective effect of the revision of 
basic pay and Dearness Allowance from 20th October, 1975 , when there were 
two Unions who were disputing about the majority representation of the 
concerned employees. In fact the contesting Union viz . The Tata Finlay Sangh , 
demanded for direct negotiation as per Ext. M12 claiming the representation 
of total number of employees, only on 30-5-1977. Yet since Ext. M3 settlement 
regarding the other special category employees of the various estates and 
factories in the Munnar region , as well as in the State , came into force with 
effect from 1-4-1977 I hereby direct the Management that the revision of scale 
of pay etc. granted by me as per this Award shall come into force with effect 
fron 1-4-1977. 

Thus I pass this award in terms specified above and this award shall come 
into force on the expiry of 30 days from the date of its publication in the 
Government Gazette. 


Alleppey, 
14-9-1979. 


(Sd .) 
K. P. M. SHERIFF , 
Industrial Tribunal. 
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APPENDIX 


Witnesses examined on the Management s side : 

MW1 Shri V. N. Behal, General Manager , Instant Tea Factory. 
MW2 Shri K. Seshan , Industrial Relations Officer . 


Witnesses examined on the Union s side : 


wwi Shri Subramonian , Fitter. 


WW2 Shri M. G. Vijayan , Wireman . 
ww3 Shri Francis, Plant Operator . 
WW4 Shri M. J. Inasu , Security Guard. 
WW5 Shri V. Devasikhamani, Mechanical Assistant. 
WW6 Shri K. K. Ananthakrishnan, Process Operator . 
WW7 Shri I. Thomas, Driver. 


DP 
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Exhibits marked on Management s side : 
Ext. M1. Memorandum of Settlement dated 10-10-1972. 

M2. An audited Balance Sheet . 
M3. Memorandum of Settlement dated 11-8-1977. 
M3A . Copy of the Letter dated 20-10-1975. 
M4. Memorandum of Settlement dated 15-12-1977. 
M5. Memorandum of Settlement dated 11-8-1977. 
M6.. Statement showing wages, scales and D. A. to special category 

employees . 
M7. Copy of the Letter dated 23-6-1975. 
M8. Copy of the Letter dated 28-6-1975 . 
M10. Copy of Letter dated 23-9-1976 . 
M11. Copy of Letter dated 9-5-1977. 
M12. Copy of Letter dated 30-5-1977. 
M13. Copy of Letter dated 11-6-1977. 
M14 . (Series 1 to 15 ) 

15 audited Balance Sheets and Profit and Logs Account. 
M15 . 6 statements produced by the Management. 
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Exhibits marked on Unions side: 
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Exts. W1. Memorandum of Settlement dated 1-1-1977. 

W2. Copy of G. O. MS. No. 203|70 |DD . dated 6-11-1970. 
W3. Copy of Letter dated 17-9-1979 . 
W4. Copy of Letter dated 30-10-1975 . 
W5. Copy of Letter dated 21-11-1976 . 
W6. Copy of Letter dated 27-8-1976 . 
W7. Copy of Letter dated 9-5-1977. 
W8. Copy of Letter dated 11-6-1977 . 
W9. Copy of Letter dated 13-6-1977. 
W10 . Copy of Letter dated 17-6-1977. 
W11. Copy of Letter dated 10-7-1977 . 
W12 . Memorandum of Settlement dated 25-8-1977. 
W13 . Letter dated 30-5-1977 . 
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PART I 

GOVERNMENT OF KERALA 


Labour & Housing ( A ) Department 


NOTIFICATION 


G. O. (Rt.) No. 1659 /79/ L & H . Dated, Trivandrum , 21st November 1979 . 

The award of the Industrial Tribunal, Calicut in respect of the dispute 
between the Manager , Malabar Hotel, Willington Island, Cochin - 3 and 
their workmen represented by the General Secretary, Ernakulam Hotel 
Thozhilali Union , Cannonshed Road , Ernakulam , Cochin received by 
Government on 6-11-1979 is hereby published under section 17 of the 
Industrial Disputes Act, 1947 (Central Act XIV of 1947 ) . 


By order of the Governor, 
P. M. SREEVASUDEVA MENON , 

Deputy Secretary . 


Before the Court of the Industrial Tribanal, Calicut 
( Tuesday, the 30th day of October, Nineteen hundred and seventy-nine) 

Present : 
SHRI R. K. VENU NAYAR , B. A., B. L. 

Industrial Tribunal, Calicut 
INDUSTRIAL DISPUTE No. 15/76 

Between 
The Manager, Malabar Hotel, Willington Island, Cochin -3 . 

And 
The General Secretary, Ernakulam Hotel Thozhilali Union , 

Cannonshed Road , Ernakulam , Cochin . 
GA . 496 / L . 
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AWARD 
This is an Industrial dispute referred to this Tribunal for adjudication 
by Government of Kerala by Order No. G. O. (Rt.) 177/76 /LBR dated 
10-2-1976 . The issues rcfcrred are the following : 

1. Revision of scales of pay . 2. Weightage and fitment. 3. D.A. 
4. Leave and Holidays. 5. Service Charge . 6. Island allowancc. 
7. Food allowance : 8 . Bonus. 9. Advances. 

The parties to the dispute filed statement, counder statement and 
documents. The case was posted for evidence . At this stage they filed a 
settlement regarding the issues referred . It is stated that all the issues have 
been settled as per ihe settlement and they want this to be incorporated in 
the award . Hence the settlement is accepted and an award in terms thereof 
is passed . 

R. K. VENU NAYAR , 
Industrial Tribunal, Calicut. 


ANNEXURE 
Ia the Court of the Industrial Tribunal, Calicut 

Memorandum of Scttlement 
Names of Parties : 
1 . K. P. Menon , 
Administrative Officer, 

Representing Manegemont. 
Alalabar Hotel, Cochin - 682003. 
2 . K. Balachandran , 

President, 
Ernakulam Hotel Thozhilali Union , 
Cochin -682011. 

Representing Workmen . 
3. A.,C. Jose , .. 

President 
Malabar Hotel Employees Union , 
Cochin - 682002 . 

Short recital of the case 
An industrial disputo arose between the management of Malabar Hotel, 
Cochin -682003 and the workmen represented by the Ernakulam Hotel 
Thozhilali Union and the Malabar Hotel Employees Union , when a charter 
of Demands was placed by the Ernakulam Hotel Thozhilali Union on 
30-1-1975 . Since Direct discussions and also the efforts of conciliation by 
the Labour Department failed , the matter was referred for adjudication to 
the Industrial Tribunal, Calicut as 1.D.No. 15 of 1976. While the proceed 
ings before the Tribunal was in progress the parties expressed a desire to 


co 


settle the matter out of court. Accordingly the parties held direct discussions 
and the matter was settled on the following terms: 

Terms of settlement 
1. The management agrees that in addition to the regular annual 
increment paid to the employees of the Malabar Hotel, they will pay from 
1-10-1979 an adhoc increase of Rs. 15 (Rupees fifteen only ) per mensem . 
That will be paid to the workers who have completed one year of service as 
on 30-9-1979. 

2. In settlement of all past claimsof the workers raised by the union 
and the matter pending before the Tribunal, the management agrees to pay 
a lump sum of Rs. 500 (Rupces five hundred only) to those workmen who 
were in the service on 18-4-1975. To those who joined after 18-4-1979 this 
sum of Rs. 500 will be paid in proportion to their length of service. It is 
further agreed that this amount willbe paid on or before 30-11-1979 . 

3. In addition to the service charge now being levied on party bills 
and residents tariff bills, the management agrees to levy from 1-10-1979 , 
10 % service charge on bills for food served in La Caravella Restaurant 
except on lunch served to company executives and food served to Indian 
Airlines crew and personnel of the India Navy at concessional rates. The 
unions agree that the workers will have no claim for service charge on food 
and refreshment served from Room Service or in any place other than 
La Caravella Restaurant. This will not however apply to parties. Service 
charge on parties will be collected as at present irrespective of the place 
where the parties are held . 

4. This settlement will be in force for a period of three years from 
1-10-1979 and will continue thereafter until it is terminated by either parties 
to the agreement. 

5 . It is agreed by the unions that they will not raise any demand 
involving financial commitment to the Management during the period of 
operation of this settlement. 

6. All the demands contained in the charter of demand, which are not 
specifically settled in this , stand withdrawn or not pressed by the unions. 
Dated this, the 26th day of September, 1979. 
Signature of parties: 

1. K. P. Menon (Sd . ) 
2. K. Balachandran (Sd .) 
3. A. C. Jose (Sd. ) 

( Sd . ) 
B. S. KRISHNAN , 
Advocate for Management. 
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GOVERNMENT OF KERALA 


Labour & Housing ( A ) Department 

NOTIFICATION 


G. O. (Rt.) No. 1570 |79 |L & H . 


Dated , Trivandrum , 3rd Novenber 1979. 


The award of the Industrial Tribunal, Calicut in respect of the dispute 
between Shri K. P. Menon, Chief Administrative Officer , D. C. Johar & 
Sons, Proprietors of Sealord Hotel, Ernakulam , Cochin - 11 and their workmen 
represented by the Secretary, Cochin City Hotel Employees Union INTUC, 
Congress House, Cochin -11 received by Government on 26-10-1979 is hereby 
published under section 17 of the Industrial Disputes Act, 1947 (Central Act 
XIV of 1947) . 


By order of the Governor, 


P. M. SREEVASUDEVA MENON , 

Deputy Secretary to Government. 


BEFORE THE COURT OF THE INDUSTRIAL TRIBUNAL , CALICUT. 
(Monday , the 22nd day of October, Nineteen hundred and seventy- nine) 

Present 


SHRI R. K. VENU NAYAR , B. A., B. L., 

Industrial Tribunal, Calicut. 


INDUSTRIAL DISPUTE No. 3977 


Between 


Shri K. P. Menon , Chief Administrative Officer, D. C. Johar & Sons, 

Proprietors of Sealord Hotel, Ernakulam , Cochin - 11. 


And 


The Secretary, Cochin City Hotel Employees Union INTUC. 

Congress House , Cochin - 11. 
G4.448MC. 
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AWARD 


This is an Industrial dispute referred to this Tribunal for adjudication by 
Government of Kerala by Order No. G. O. Rt. 1198177 LBR dated 7-10-1977. 
The issues referred are the following : 


ISSUES : 


( 1 ) Revision of pay scale. 
( 2 ) Food Allowance. 
( 3 ) Revision of D.A. 
( 4 ) Retrenchment benefit. 
(5 ) Allowance towards quarters. 
(6 ) Outstation Allowance. 
( 7 ) Constitution of Workers Welfare Fund. 
( 8 ) Bonus for the year 1975-76 . 


In the statement filed the union says that this Hotel is an attractive place 
for both tourists and business people and this is not comparable with any other 
hotel in this state. 


The workers are paid very low wages whereas the manager is paid very 
high selary. They also say that the accounts do not reflect a true picture. 
So they want better wage scales as shown in the claim statement. They want 
further benefits like festival advance, medical advance, etc. 

In the reply statement filed the management says that their workers are 
represented by the Ernakulam Hotel Thozhilali Union who placed a charter of 
demands on 27-5-1974 and they were convinced that the position of the manage 
ment is correct and that they agreed not raise any demand involving financial 
demands until the hotel earned enough porfits. That settlement is dated 21-8-1974 
and that is still pending and is valid under law . They contend that they are 
running it at a loss and so they do not have capacity to pay more. They have 
always tried to account properly and the contention that managerial staff are 
paid nigher emoluments are not correct. They say that for sereval reasons 
the demands placed by the workers cannot be met with . 


There is also a rejoinder filed by the union . The case was posted for 
oral evidence and the General Secretary of the Union filed a petition stating 
to be under Rule 10B and Rule 25 of the Kerala Industrial Disputes Rules 1957. 
Their prayer in this petition is that this Tribunal should look into the evidence 
and other materials placed in I. D. No. 1576 and revise the wages accordingly . 
They want wages of the employees of the Malabar Hotel to be paid to the 
employees of this hotel also . 


MW1 is the manager. He speaks in support of the reply statement of 
the management. He also proved certain documents. 
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So this is a case where the union has not cared to examine at least one 
person to prove their case that this is a hotel comparable with other hotels 
in and around in Cochin where they are paying better wages. It has been held 
repeatedly that in fixing wage rates prevalent in comparable units in the 
region should be taken into consideration . For that there should be soine 
allegation subsequently proved by cogent evidence that better wages are pre 
valent in comparable hotels . Here is a .petition filed by the union saying that 
wage rates prevalent in Malabar hotel should be taken into consideration . 
have not come across any rule or decision which says that the court of its 
own accord should examine available documents and arrive at a finding . If this 
is done there will be no opportunity to the other parties to the dispute to 
challenge the facts . If this court of its own accord goes through the Ole 
available with this court in other cases and arrive at a finding there will be 
no need for any party to adduce evidence affording an opportunity to other 
side to cross -examine the person who is tendering the evidence. If the pro 
cedure suggested by the General Secretary is acted uoon justice is not likely 
to be rendered impartially . 

In the absence of any evidence I find that the workers are cot entitled to 
any relief. 

I pass this award as stated above . 


R. K. VENU NAYAR , 
Industrial Tribunal, Calicut. 


APPENDIX 


Withless examined on the side of the Union . 

Nil. 
F3Ct8 . marked on the side of the Union . 


Nil, 


Witness examined on the side of the Management. 

MWI. K. P. Menon . 
Exts, marked on the side of the Management. 
MI Remuneration statement of employees for the month of January 1979 

of Sealord Hotel 
M2. Memorandum of Statement. 
M3. Remuneration Statement of Employees for the month of January 1979 

of Malabar Hotel. 
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GOVERNMENT OF KERALA 

Abstract 
RULES - KERALA SERVICE RULES PART I - RULE 56 AMENDMENT ISSUED 


FINANCE (RULES ) DEPARTMENT 
G. O. ( P ) 46 /80/ Fin . Dated , Trivandrum , 15th January 1980 . 


Read : 1 . 


Letter No. 35-416 /72 dated 19-7-1978 from the Director of 

Treasuries, Kerala . 
Letter No. Co -ord . II/ 12-28/ Pay /125 dated 7-7-1979 from 
the AccountantGeneral, Kerala , Trivandrum . 


2 . 


NOTIFICATION 
S. R. O.No 164/80 . - In exercise of the powers conferred by sub 
section (1 ) of section 2 of the Kerala Public Services Act, 1968 ( 9 of 1968) , 
read with section 3 thereof, the Government of Kerala hereby make the 
following amendment to the Kerala Service Rules, namely : 

AMENDMENT 

C. S. No. 369/80 
1. (i) These rules may be called the Kerala Service (Amendment) 
Rules, 1980 . 

(ii) They shall be deemed to have come into force with effect on 
and from the 1st day of November, 1959. 

2 . In Part 1 of the Kerala Service Rules, in Note 5 under rule 56B , 

(a ) after the word dismissed " the words " or removed ” shall be 
inserted . 

(b ) after the word "dismissing , the words " or removing" shall be 
inserted . 

By order of the Governor, 

K. J. THOMAS, 

Joint Secretary. 
G. 145 

( P.r.o. 
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Esplanatory Note 
( This does not form part of the notification but is intended to indicate 
its general purport). 

Asper note 5 under rule 56B if an officer under suspension is dismissed 
with retrospective effect from the date of suspension , no recovery should be 
made of the subsistence allowance already paid to him and arrears of 
subsistence allowance, if any, due to him upto the date of the order dismis 
sing him should be paid to him . A doubt has arisen whether note 5 under 
rule 56B applies in cases of removal. After detailed examination it is 
clarified that the note 5 will apply in the case of removal also . The above 
notification is intended to clarify the applicability of note 5 under rule 56B 
Part I K.S.R. 


Το 


The Accountant General, Kerala , Trivandrum 
All Heads of Departments and Offices 
The Registrar, High Court of Kerala, Ernakulam (with C. L.) 
The Registrars, University ofKerala /Cochin /Calicut (with C. L.) 
The Registrar, Agricultural University, Mannuthy (with C. L.) 
The Secretary , Kerala Public Service Commission , Trivandrum 
The Advocate General, Ernakulam (with C.L.) 
The GeneralManager, Kerala State Road Transport Corporation , 

Trivandrum (with C. L.) 
The Secretary , Kerala State Electricity Board , Trivandrum (with C. L.) 
The Special Secretaries, Secretaries, Additional Secretaries, Joint 

Secretaries, Deputy Secretaries and Under Secretaries to Government. 
The Private Secretaries to the ChiefMinister and other Ministers 
The Secretary to Governor 
The Under Secretary to the Chief Secretary 
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Section iv 


GOVERNMENT OF KERALA 

Abstract 


RULES - KERALA SERVICE RULES - PART 1 - RULES 22, 55 AND 56 

AMENDMENTS 189UED . 


FINANCE (RULES) DEPARTMENT 
G. O. (P ) 83/80/Fin . Dated , Trivandrum , 23rd January 1980 . 


Road:-1. GO: (P ) 257 /76 /Fin . dated 19-8-1976 . 

2. G.O. ( P ) 83 /78 / Fin , dated 16-1-1978. 
3. Letter No. Co -ord . II/12-28- Pay /29/177 dated 1-5-1979 

from the Accountant General, Kerala . 
4. Letter No. Co-ord . 11/12-28 / Pay / 160 dated 7-8-1979 from 

the Accountant General, Kerala . 


NOTIFICATION 
S.R.O. No. 165/80.- In exercise of the powers conferred by sub 
sectian ( 1) of section 2 of the Kerala Public Services Act, 1968 (19 of 1968), 
read with section 3 thereof, the Government of Kerala hereby make the 
following amendments to the Kerala Service Rules, namely: 

AMENDMENTS 

C. S. No. 371/80 . 
1. These rules may be called the Kerala Service (Amendment) Rules, 
1980 . 

2. In Part I of the Kerala Service Rules, - 
( 1) in rule 22, 

(a ) the existing Note shall be numbered as Note 1 and in the 
Note l as so numbered, after the words " An Olicer" , the words who has 
entered service before,the 19th August , 1976 " shall be inserted ; 

G. 157 
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(b ) after the Note 1 as so numbered , the following Note sball bo 
inserted , namely : 
“ Note 2:-Officers who are subscribers to the Family Benefit Scheme, 

going on deputation /foreign service shall continue to subscribe 
to the Family Benecit Scheme and they themselves shall arrange 
for effecting recovery and remittance of the amount from their 


pay. " 


( 2) after rule 22 , the following rule shall be inserted , namely : 

“ 22 A. Every person who enters Government Service on or after the 
19th August 1976 , shall , within a period of one year from the date of his 
entry in Government Service, subscribe to a policy in the official branch of 
the State Life Insurance at such rate as may be determined by the Gover 
ment from time to time and shall continue to subscribe till he ceases to be in 
Government Service, 
Note :-When an employee crosses one pay range to the next higher 

range, he shall take additional policy within 2 years of his 
coming to the next higher pay range . But this condition shall 
not apply to an employee who has attained the age of 45 years 

at the timeof crossing over to the next higher range ." 
(3) in rule 55, in clause (a ) of Note 2, after item ( iv ) the following 
item shall be added , namely: 

“ (v ) Subscription to the Family Benefit Scheme, if the officer is a 
subscriber to the scheme. 

(4 ) in rule 56B, after Note 3 the following Note shall be inserted , 
namely : 
“ Note 3A :-If the officer is a subscriber to the Family Benefit Scheme 

who has received the payment due under the scheme and 
desires to avail himself of the benefit of the scheme, he shall 
refund the entire amount received . In addition , he shall also 
make the contribution for the period of service from the date 
ofdismissal, removal or compulsory retirement to the date of 
reinstatment, in case the period is ordered to be counted as 
duty for all purposes including pay and allowances. In cases 
hou ever where the period is ordered to be treated as eligible 
leave :, the subscriber need make his contribution only for period 
of elit zible leave for which he is entitled to get full or half 


pay. " 


By order of the Governor; 

K. J. THOMAS, 
Joint Secretary . 
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Explanatory Note 
(This is not a part of the notification , but is intended to indicate the 
general purpose.) 

Orders in the Government orders read above, bave not been incorpo . 
crated in the Kerala Service Rules. The amendments are intended to include 
aecessary provisions in the Kerala Service Rules. 
To 

The Accountant General, Kerala , Trivandrum . 
All Heads of Departments and Offices . 
The Registrar, High Court of Kerala, Ernakulam 

(with C.L.) 
The Registrars, University of Kerala / Cochin / Calicut (With C. L. 
The Registrar , Kerala Agricultural University, Mannuthy (with C.L.) 
The Secretary, Kerala Public Service Commission , Trivandrum . 
The Advocate General, Ernakulam 

(with C.L.) 
The General Manager , Kerala State Road Iransport 
Corporation , Trivandrum . 

(with C.L.) 
The Secretary, Kerala State Electricity Board , Trivandrum (with C.L.) 
The Special Secretaries, Secretaries, Additional Secretaries, Joint 

Secretaries, Deputy Secretaries and Under Secretaries ta 

Government. 
The Private Secretaries to the Chief Minister and other Ministers. 
The Secretary to Governor. 
The Under Secretary to the Chief Secretary . 
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GOVERNMENT OF KERALA 
Labour (E ) Department 

ERRATUM 


No. 28228 /E2/79 /LBR . 

Dated , Trivandrum , 11th January 1980 . 
S. R. O.No. 166 /80. - In the Explanatory Note to Notification No. 
707 /78 /L & H . dated the 24th April , 1978 published as S. R. O. No. 705/78 
in the Kerala Gazette No. 29 dated the 18th July, 1978 for the figure and 
words " all the 19 regular employes” read " 8 regular employees" . 


By order of the Governor , 

C.P. NAIR , 
Special Secretary. 


G. 126 . 
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GOVERNMENT OF KERALA 
Labour ( E ) Department 
NOTIFICATION 


G. O. Rt. No. 142 /80/LBR . Dated, Trivandrun, 25th January 1930 . 

S.R.O.No. 167/80. - In exercise of the powers conferred by clause (a ) 
of subsection (1) of section 5 of the Minimum Wages Act, 1918 (Central 
Act 11 of 1918 ), the Goverument of Kerala hereby extend further the term 
of the Minimum Wages Committee for OilMilling Industry constituted as 
per the Notification No. G. O. (Rt) 1638 / 17 /L & . dated the 23rd December 
1977, published as S.R.O. 1239/77 in the Kerala Gazette Extraordinary 
No. 754 dated the 30th December, 1977 for the period from the 23rd 
December, 1979 upto and inclusive of the 31st March , 1980 . 

By order of the Governor , 

C.P. NAIR , 

Special Secretary. 
Explanatory Note 
( Tais does not form part of the notification , but is intended to indicate 
its general purport). 

The term of the Minimum Wages Comnittee for Oil Milling Industry 
constituted as per G.O.(Rt.) No. 1638/77 dated 23-12-1977 has subsequently 
extended as per G. O. Rt. No. 23/79/ L & H . dated 5-1-1979 has expired on 
22-12-1979 . Government have decided to extend further the term of the 
Committee for the period from 23-12-1979 upto 31-3-1980 to enable the 
committee to complete its work . 

This notification is intended to achieve the above object. 


. 
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GOVERNMENT OF KERALA 

Taxes (C ) Department 

NOTIFICATION 
G.O.Rt. No. 56 /80 / TD . 

Dated, Trivandran, 23rd January 1980 . 
S.R.O.No. 168/80 .-- In exercise of the powers conferred by section 57 
of the Kerala Chitties Act, 1975 (23 of 1975 ), anil in supersession of the 
Taxes (C ) Department Notification G. O. (Rt.) No. 543 /77 /TD dated the 
29th June , 1977, published as S.R.O. No. 623/77 in Part I of the Kerala 
Gazette No. 29 dated the 19th July , 1977 , the Government of Kerala hereby 
appoint Shri N. Gopinathan Pillai, Chitty Inspector, Palghat as Chitty 
Auditor, Alleppey under the said Act for the Alleppey Registration District. 

By order of the Governor, 
R. RAMACHANDRAN NAIR , 

Special Secretary 
Explanatory Note 
( This does not form part of the Notification , but is intended to explain 
its purport), 

Shri M. P. Parameswara Karanavar, Chiuy Auditor, Alleppey has been 
promoted and in his place Shri N. Gopinathan Pillai, Chitty Inspector has 
been posted as Chitty Auditor, Alleppey. The powers vested in the Chitty 
Auditor under the provisions of the Kerala Chitties Act, 1975 and the 
Travancore Chitties Act, 1120 can be exercised by him only after his 
appointment is notified in the Gazette. The notification is intended to 
achieve the above purpose. 


G 149 


Section to 
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PARTI 


GOVERNMENT OF KERALA 
Local Administration and Social Welfare ( C ) Department 

WITHDRAWAL NOTIFICATION 
G.O. Ms. No. 1080 /LA & SWD . Daled , Trivandrum , 9th January 1980 . 

S. R. O. No. 169,80 - Under Subsection (1) of section 52 of the 
Kerala Land Acquisition Act, 1961 (21 of 1962) , the Government of 
Berala hereby withdraw from the arquisition of lands mentioned in the 
schedule given below in respect of which land acquisition procecdings were 
initiated by the issue of the notification No. CI-563/ 71 dated 20-5-1971 under 
subsection (1 ) of scction 3 thereof published at pagos 2992 , 2973 of Part III of 
the Kerala Gaze te dated 21-12-1971 and the declaration under section 6 of 
the Act published at page 1836 of Part III of the Kerala Gazette dated 
7-8.1973 . 

SCHEDULE 

District - Kottayam 
Villago - Poovarany 

Kara - Poovarany 
SI. Sy . D.scription 

Extant 
No. 

с 
1 . 1071/7-2 

04 

400 
2 . 1100 /6-3 

01 

116 


Sq. I. 


NO. 


Dry land 


35 


Total 


05 


516 


Explanatory Note 
( This does not form part of the notification but is intended to Indicato 
its general purport) . 

The land under acquisition wassurrendered by the land owner free of 
crst and therefo re the requisitioning authority Meenachil Panchayat) has 
requested to withdraw Laud Acquisition Proceedings. 


ngue, . a . MM - 169/ 80. - 1961-62 കേരള സ്ഥലമെടുപ്പ 
To 090 

(1962-681 21-5 . Bo 00 ) 52-0 . WA337 ° 1-0 . gojold 2/6 
പ്രകാരം കേരള ഗവണ് മെൻറ് ഇതോടുപേർത്തിട്ടുള്ള പട്ടികയിൽ പറഞ്ഞിട്ടുളള 
21-12-1971 or 096207010 02 08 U MO0108 3-0 . Cocco 2992 , 2993-0 . 
mmid Olg? co loimule®ways como lo lomuoja " 00" 3-0.wardjº 
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ന്നാം ഉപവകുപ്പും പ്രകാരമുളള 20-3-1971 -ാം തീയതിയിലെ സി1-5693/ 71-0. 
നമ്പർ പരസ്യം പുറപ്പെടുവിച്ചു കൊണ് സ്ഥലമെടുപ്പ് നടപടികൾ ആരംഭി 
ച്ചിട്ടുളളതും 1-8-19 3 -ാം തീയതിയിലെ കേരള ഗസററിൽ 3 -ാം ഭാഗത്ത് 1836 -ാം 
പ 8 ൽ പതുത ആക്ററ് 6 -ാം വകുപ്പും ( പ്രകാരമുളള പഖ്യാപനം 
പസി9°ധപ്പെടുത്തിയിട്ടുളള സ്ഥലം വിലയ്ക്കെടുക്കുന്നതിൽ നിന്നും ഇതി 
താൽ പിൻവാങ്ങുന്നു . 


ജില്ല - കോട്ടയം 


കര -പൂവരണി 


വില്ല - പൂവരണി 


വിവരണം 


കം 
നമ്പർ 


സർവ്വ 
നമ്പർ 


വിസ്തീർണ്ണം 
സൻറ് സ്ക്വയർ ലി , 
04 

400 
01 

116 


പുരയിടം 


1094 /7-2 
100,6-3 


2 


05 


516 


വിശദീകരണക്കുറിപ്പ 
( ഇത് പരസ്യത്തിന്റെ ഭാഗമല്ല . എന്നാൽ ഇതിന്റെം 

പൊതുഉദ്ദേശ. 
സൂചിപ്പിച്ചുകൊണ്ടുളള താകുന്നു .) 

സ്ഥലം 
പൊന്നും വിലയ്ക്കെടുക്കുന്നതിനു നടപടിയുളള 

വസ ° തു 
ഉട മസ്ഥൻ സൗജന്യമായി വ ഇട്ടു കൊണ്ടു അതിനാൽ മേൽ നടപടി നിർത്തി 
വയസുവാൻ മീനച്ചിൽ പഞ്ചായത്തിൽ നിന്നും അറിയിപ്പുകിട്ടിയതുമൂലം. 

By order of the Governor, 

M. DANDAPANI, 
Special Secretary . 


Kerala Gazette No. 7 dated 12th February 1980 
PARTI 


Section tv 


GOVERNMENT OF KERALA 
Local Administration and Sucial Welfare (C ) Department 

NOTIFICATION 
G.O. (Rt.) No. 115 /80 /L4& SWD . Dated , Trivandrum , 9th January 1980 . 

S. R. O. No. 170,80 . - Under subsection (1) of section 52 of the 
Kerala Land Acquisition Act, 1961 (21 of 1962), the Government of 
Kerala he eby withdraw from the acquisition of land mentioned in 
the schedule herrto annexed in respect of which land acquisition proceedings 
were initiated by the issue of the notification No. B3-3297 /72 dated the 
5th A igu t, 1972 under su section ( 1) of section 3 of the sad Act 
published at page 2518 , Part III of Kerala Gazette dated the 3rd 
October, 1972 and the Declaration Under Section 6 of the Act approved by 
the Board of Revenue, Trivandrum in its order No. K. Dis. 52598 /72 LRCH 
dated 22-12-1972 published at pages 151-152 , Part III of Kerala Gazette 
dated 9th January . 1973 . 

SCHEDULE 

District - Malappuram 
Taluk - Ernad 

Village - Kottakkal 
R. S. No. - 4616 
Descriptior - O D. 
Extoni - 0.1760 Hectare 

Esplanatory Noto 
( This does not form part of the notification , but is intended to indicate 
its general purport). 

The proposal relates to the acquisition of land for constructing a 
Slaughter House for Kottakkal Panchayat. The notification und r sec ion 3 
(i) of the Keral. Land Acquisiton Act was published on 3-10 -.972 and all 
the land arquisition proceedi gs up to award enquiry have been comple ed 
on 2 +-5-1976 . As the Parch.ya has failed to place the required and 
acq isition charges, even after the lapse of about 3 years the pr. posal is 
withdrawn . 


ngnuº. ergo, 8. mmo, 170, 80 . - 1961- es കേരള MULDEI60satº 
A "00 " (1952-oel 21-05.mga 00 °) 52-3. wala 1... 220838 
പകാരം കേരള ഗവൺമെൻറ് ഇതോടു ചേർത്തിട്ടുളള പട്ടിക മിൽ പറ ഞ്ഞി 
$ 288060 3-10-1972-0 . 0900.070108 Gogo 1.runolat a.m. Sonora 
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2558 -ാം പേജിൽ ( പസിം°ധപ്പെടുത്തിയ പ്രസ്തുതആക്റ 3 -ാം വകുപ്പ്1-0. 
ഉപവകുപ്പു പ്രകാരമുളള 5-8-1912 തീയത യിലെ ബാ3-3297 /72 നമ്പർ പരസ്യ 
| പക, മുളളതും ( പസ് * തക്6 -ാം വകുപ്പ് (പകാര ളളതും തിരുവനന്ത 
പും വന ന ാർഡിൻറ 22-12-1972 തീയതിയി ല കെ , ഡിസ്, 
52598/72/എൽ, ആർ, സി , 4 ഉ ത്തരവു ( പകാര * ളള 9-1-1973 -ാം തീയതിയ ലെ 
- രള ഗസററിൽമൂന്നാംഭാഗത്ത്151 , 152 പേജു കളിൽ ( പ്രസിദ്ധ ,ടുത്തി 
യിട്ടുളളതുമായ പ്രഖ്യാപനം കാരവും സ്ഥലം വിലയ്ക്കെടുക്കുന്നതിൽ 
നിന്നും ഇതിനാൽ പിൻവാങ്ങുന്നു 

പട്ടിക 

ജില്ല മലപ്പുറം 
തറലുക്ക്- ഏന s 

വില്ല - കാട്ടയ്ക്കൽ 
സർവ്വ നമ്പർ -466 
വ് വരണം- സഥിരം പുഞ്ച 
വിസ്തീർണ്ണം-0 .1760 ഹെക്ടർ 

വിശദീകരണക്കുറിപ്പ് 
( ഇത് പരസ്യത്തിന്റെ ഭാഗമല്ല . എന്നാൽ പൊതു 23 ° 26 ലക്ഷ്യ 
മാക്കിയിട്ടുളളതാണ്) . 

വിജ്ഞാപനത്തിന്റെ പട്ടികയിൽ വിവരിച്ചിട്ടുളള ദുരി കോട്ടയ്ക്കൽ 
പഞ്ചായത്തിനു അറവുശാലയ ക്കും വണ്ടി വിലക്കെടുക്കുന്നതിനു ഉദ്ദേശിച്ചി 
ടുളളതായിരുന്നു . ടി ക ര്യത്തിൽ 3-10-1972 ന 1961- ലെ 

കേരള സ്ഥല 
6 മടുപ്പ് ആക ററ് 1 -ാം ഉപവ പ്പ് 3-5 , വകുപ്പ് പ്രകാരമുളള വിജ്ഞാപന. 
( പ .18 °ധപ്പെടുത്തുക.യും 24-5-1976 രീതിയിൽ അവാർഡ 

എ ക്വയറി 
വരെയുളള പൊന്നും വിലക്കെടുക്കൽ നടപടികൾ പൂർത്തിയാക്കുക യും 
ചെയ്തിട്ടുളളതാണ് . പഞ്ചായത്ത് അധിക തർ നാളിതുവരെ പൊന്നും വ ല 
കൊടുക്കുന്നതിന് ആവശ്യമായ സംഖ്യ നൽകാത്തതിനാൽ ഈ 

പരസ്യം പുറ 
പ്പെടുവിക്കുന്നതാണ് . 

By order of the Governor, 

M. DANDAPANI, 
Special Secretary . 
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PART 1 


Section iv 


GOVERNMENT OF KERALA 
Local Administration and Social Welfare (C ) Department 

NOTIFICATION 


G.O. Ms. No. 11/80/LA & SWD . Dated , Trivandrum , 9th January 1980 . 

S.R.O. No. 171/80. - In exercise of the powers conferred by sub 
section (1 ) of section 142 of the Kerala Panchayats Act, 1960 ( 32 of 1960) and 
at the request of the Vilvattom Panchayat contained in its resolution 
No. 852 dated the 8th February, 1979, the Government of Kerala hereby 
declare that the provisions of laws relating to the Municipalities mentioned in 
the Schedule below shall be extended to and be in force in the Vilvattom 
Panchayat area , iu Trichur District with effect from 21-1-1980. 

SCHEDULE 
Chapters IX and X , Section 359 of the Kerala Municipalities Act, 
1960 and the provisions regarding penalties specified in Schedules V and VÍ 
of the said Act for contravention of Sections 196 , 197 , 202 , 204 , 205 , 206 , 
209 to 213, 215, 216 , 218 to 221 , 224 to 229 and 245 and the Kerala 
Municipal Building Rules, 1968. 

By order of the Governor, 

M. DANDAPANI, 

Special Secretary. 
Esplanatory Note 
( This does not form part of the notification , but is intended to indicate 
its general purport) . 

Vilvattom Panchayat has requested to enforce certain provisions of 
Kerala Municipalities Act and Building Rules in its area. The Director of 
Panchayats has end rseri the reques of the Panchayat. In view ofthe same, 
Gyvernment accept the recommen, lation for enforcing the provisions and 
regulations shown in th : schedule as requested by the Director of Par.chayats. 
This notification is inteuded to achieve the above object. 


G. 154 . 
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GOVERNMENT OF KERALA 
Local Administration and Social Welfare (C ) Department 

NOTIFICATION 
G. O. (Rt.) No. 116 /80 LA & SWD . Datel, Trivandrum , 9th January 1980 . 

8. R. O. No. 172 /80. - In exercise of the powers conferred by sub 
section (2 ) of section 82 of the Kerala Panchayats Act, 1960) (Act 32 of 1960 ) 
the Government of Kerala with the approval of the Keezhmad Panch uyat 
hereby assume the administration of the land pecined in the Schedule 
below , which is vested in ibe said Panchayat and registered in the kevenue 
Records as “ Chiraporamboke" . 


SCHEDULE 


Village - Alwaye 


District - Ernakulam 
Talut - Alwaye 

Sy. No. - 940 /IA5 (Chira Poramboke ) 
Extent of land -0.1674 Hectare . 

BOUNDARIES 
East West 

North 
910/2 

940/4 and 9 0 IA 18 and 
91811 

940/1A 21 


South 
948/1 and 
9 10/2 


Explanatory Note 
(This does not form part of the notification , but is intended to indicato 
its general purport) . 

ShriM.M.Abdul Kader, Advocate High Court of Kerala , has 
requested for the assignment on registry 0.1674 Hectare of pcramboke land 
in Sy.No. 910 /IA5 of Alwaye Villa e . No objection was received from 
the Keezhmad Panchyat while Rule 12 (1) notice was published in the 
Notice Board of the said Panchayat for the assignment f the above land in 
favour of SriM.M. Abdul Kader . Therefore of land in question has tw be 
resumed under subsection 2 of the secrion 82 of the Kerala Panchayats 
Act for being assigned in favour of Sri M. M. Abdul Kader. The above 
notification is intended to achieve the above objcct. 

G. 64 
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എസ്. ആർ.ഒ ,നർ, 172 80 -1960- ലെ കേരള പഞ്ചായത്ത്ആക°റില 
82 ാം വകുപ്പ്, 2 -ാം ഉപവകുപ്പു മുലം നൽകപ്പെട്ട അധികാരങ്ങൾ ഉപ 
യോഗിച്ചും കീഴ: മാട പഞ്ചാ യ ത്തിൻ അംഗീകാരത്തോടുകൂടി കരള 
ഗവൺമെൻറ് പസ "തുത പഞ്ചായ ത്തിൽ നിക്ഷിപ്തമായിരിക്കുന്നരം 
എറണാകുളം ജില്ല ഒര ല്യവാ താലൂക്ക്ആല വാവില്ലേജിൽ സർവ്വ 940/ 45- ൽ 
പ- 0.1614 ഹെക്ടർ സ്ഥലം മേൽപറഞ്ഞ ആ ടിൻറ പ്രവർത്തനപരിധി 
യിൽ നിന്നും ഇതിനാൽ ഒഴിവാക്കുന്നു . 

വസ്തു വിവരം. 

ജില്ല - എറണാകുളം 
താലൂക്ക° -ആലുവ 

വില്ലജ -ആലുവ 
സർ നമ്പർ -940/ 1 എ 5 
വിസ്തീർണ്ണം --0 . 1634 ഹെക്ടർ ( ചിറ പുറമ്പോക്ക്) 


നാലതിരുകൾ 


കിഴക്ക 


ത 


വടക്ക 


പടി ഞാറ് 


940/2 918/1 940 /- എ 18 

940/4 
940, 2 940/1321 

948/1 
വിശദീകരണക്കുറിപ്പ് 
( ഇത് പരസ്യത്തിൻറ ഭാഗം ല്ല . എന്നാൽ ഇതിൻറ പൊതുഉദ ° ദേശം 
സൂചിപ്പിച്ചുകൊണ്ടുളള കുന്നു .) 
കരള ഹോക്കാടതി ആ ഡാക്കാം 

( ശ്രീ , എം , എം . അബ്ദുൽ ഖാദർ 
0 ൽപ്പറഞ്ഞ സ്ഥലം 

പതിച്ചു 

കിട്ടുന്നതിന് അപക്ഷിച്ചിരുന്നു . ടി 
സഥല , 1950 - ലെ കള പഞ്ചായ ആക്ററ് 82 ( 2) വകുപ്പ് അനു 
സം അച്ച കീഴ ° മാടം പഞ്ചായ ത്തിൽ നിക്ഷിപ്തമാ യിരിക്കുന്നതാണ്. 
( ശി , അബ്ദുൽഖാദറിന് ഈ സ്ഥലം പ തിച്ചു ം മടുക്കുന്നതിലാ യി ഈ 
സ്ഥലം റവന്യൂ ഡിപ്പാർട്ടുമെൻറിലേക്ക് തിരികെ എടുക്കേണ്ടിയിരിക്കുന്നു. 
അതിനുവേണ്ടിയാണ ഇ പരസ്യം പ്രസിദ്ധപ്പെടുത്തുന്നത്. 

By order of the Governor , 

M. DANDAPANI, 
Special Secretary . 


Kerala Gazetto No. 7 dated 12th February 1980 . 
PARTI 


Section iv 


GOVERNMENT OF KERALA 


Local Administration and Social Welfaro (C ) Department 

NOTIFICATION 


G. O , Rt. No. 177/80 /LA & SWD. Dated, Trivandrum , 16th January 1980 . 

S. R. O. No. 173 80. - In exercise of the powers conferred by sub 
section (2 ) of section 62 of the Kerala Panchayats Act, 1960 (32 of 1960 ), the 
Government of Kerala , after consulting the Clappana , Kirunagappally and 
Kulasekharapuram Panchayats , hereby exclude from the operation of he said 
Act, the public road specified in the Schedule below , which is vested in 
the said Panchayats . 


.. 


SOHEDULE 
1. Name of District 

Quilon 
2. Name of Taluk 

Karunagappally 
3. Name of Village 

Karunagappally, Kulasekharapuram 

and Perunad 
4. Name of Panchayats 1. Karunagarpally 

2. Kula ekharapuram 

3. Clappana 
5. Name of road 

Clappana - Karunagappally road 
6. Length of the road 

9.750 km . 
7. Width of the road 

8 M. 
8 . Important placesthrough .. Edayamangalam Junction , Manjadi 
which the road passes 

Ma ket Val yathara Mukku, Ezha. 
purathu Mukku, Theval:sseri 

Mukku and Kallum mood road . 
9 . Points at which the road .. Starts from Clappana and ends at 
starts and ends 

Karunagappally 


.. 


By order of the Governor, 

M. DANDAPANI, 
Special Secretary 

P.T. O 


G. 153. 
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Explanatory Note 
( This does not form part of the notification but is intended to indicato 
its general purport) . 

As per G O. Rt. No. 168 /79 /PW . dated 19-1-1979 Government have 
accorded sanction to transfer the Clappana Karunagappally road to the 
Public Works Department from Clappana, Karunagappally and Kulasekha 
rapuram Panchayats for the purpo e of better improvements of the road 
with ihe concurrence of the concerned Panchayais as required under the 
proviso to subsection (2 ) of section 62 of the Kerala Panchayats Act. This 
notification is intended to exclude the above road from the operation of the 
provisions of the Kerala Panchayats Act. 
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GOVERNMENT OF KERAJA 


Housing ( J) Department 

WITHDRAWAL NOTIFICATION 
G. O. Rt. No. 1801 /79 / H . 

Dated , Trivandrum , 18th December 1979, 
S. R. O. No. 174/80.- Under Subsection ( 1) of sectio . 52 of the 
Kerala Land Acquisitun Act, 1961 21 of 1962 the Government of Kerala 
hereby withdraw from the acqu sition of lands mentioned in the Schedule 
heretó annexed in respect of which land acquisition proceedings were 
initiated by the issue of notification . o . B7-29904 /77 dated 12-8-1997 under 
subsection ( 1) of Section 3 ih reof publised at page 2677 of Part II in the 
Kerala Gazette dated 23-8-1977 and the Declaration under Section 6 of the 
said Act published at page 179 in part III of the Kerala Gazetre dated 
24-1-1978 . 

SCHEDULE 

District - Kottayam . 
Taluk - Kottavan . 

Village , Vijayapuram . 
Sl. No. Sk . No. 

Eaten / 

( Aree. Sq.m.) 
1 . 91/ u - 1 

5 00 
9117-1 

80 
Total 7 80 


2 


2 . 


Explanatory Note 
(This is not part of the notification , but is intended to clarify its 
general purport). 

The Secretary, Kerala State Housing Board had proposed the acquisition 
. f 38 53 ares of land in Vijayapuram Village Kottayam Taluk for the 
working journalisis Housing Scheme, Kovayam . Notification for the 
acquisition of 38.45 arcs was published accordingly , in the Gazette d :teu 
23-8-1977 Part III of page 2877. The post and iclcgraphs Department intimated 
toeir difficul y in vacating the building occupied by the Telephone Fxchange 
in the Site in question , and ha e requested to exempt the land where they 
Exchange is situated from acquisition. The Housing Board has .esolved to 
exclude the land in question measuring 7 80 res. Thc with rawal n ti 
fication is meant to achieve this purpose . 

G. 80 
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1 -ാം 


എസ്. ആർ. 3 , (നവർ. 174/80 - 1961 - ലെ കള 

സം ഥ ല ഇടുപ്പ് 
ar. ക ° 10 " (1962 - ലെ 21 -ാംആക്ററ്) 52 -ാം വകുപ്പ് 1 -ാം ഉപവകുപ്പ് പ്രകാരം 
കേരള സർക്കാർ ഇതോടു " ചർത്തിട്ടുളള പട്ടികയിൽ പറഞ്ഞിട്ടുളള 23-8-1977 -ാം 
തീയതിയിലെ കേരള ഗസററിൽ 3 -ാംഭാഗത്ത് 2677-ാം പേജ ൽ പ്രസിദധ 
പ്പെടുത്തിയ പ്രസ്തുത ആക ററ് 3 -ാം വകുപ്പ് ഉപവകുപ്പു പ്രകാരം 
12-8-1977-ാം തീയതിയിലെ ബി 7 -ാം 29904 -ാം നമ്പർ പരസ്യം പുറപ്പെട്ട 
വിച്ചു കൊണ്ട സ്ഥലമെടുപ്പ് നടപടികൾ ആരംഭിച്ചിട്ടുളളതും 1978 
ജനുവരിമാസം 24-3. തീയതിയിലെ കേരളാ ഗസററിൽ 3 -ാം ഭാഗത്തെ 179 -ാം 
പേജിൽ പ്രസ്തുത ആക്ററ് 6 -ാം വകുപ്പു പ്രകാരമുളള | പഖ്യാപനം പ്രസി 
ദ °ധപ്പെടുത്തിയിട്ടുളളതുമായ സ്ഥലം വിലയ്ക്കെടുക്കുന്നതിൽ 

നിന്നും 
ഇതിനാൽ പിൻവാങ്ങുന്നു . 


പട്ടിക 


ഡിസ്( ററിക ° ററ് - കോട്ടയം, 

വില്ലേജ് - വിജയപുരം 


ത ലുക്ക് 


കോട്ടയം, 


കമനമ്പർ 


സർവ്വ നമ്പർ 


വിസ്തീർണ്ണം 
( ആർ സർകJ. മീ . ) 


1 


918-1 
91/ 7-1 


5 
2 


00 
80 


2 . 


ആകെ 


1 


80 


ശീകരണക്കുറിപ്പ് 


ഇത് വിജ്ഞാപനത്തിന്റെ ഭാഗമല്ല . എന്നാൽ അതിന്റെ പൊതുവായ 
ആശയം വെളിപ്പെടുത്തുവാൻ മാത്രം ഉദ്ദേശിച്ചുള്ളതാണ്. 
പ്രതിപവർ കർക്കായുളള 

ഭവനനിർമ്മാണ പ ദ ° ധ തി ക്കു ക വ ണ്ടി 
കോട്ടയത്ത് വിജയപുരം വില്ലേജിലെ 38.53 ആർ സ്ഥലം പൊന്നും വില 
യ്ക്കെടുക്കുവാൻ കേരളാ സ്റേറററ് ഹൗസിംഗ് ബോർഡ് സെകട്ടറി നിർ 
8 ° ദേശിക്കുകയുണ്ടായി. അതനുസരിച്ച് 23-8-1977- ലെ കേരള ഗസററിലെ 
3 -ാം ഭാഗത്ത് 2677-ാം പേജിൽ 38.45 ആർ സ്ഥലം പാന്നും വിലയ്ക്കെട 
ക്കുന്നത് സംബന്ധിച്ച് വിജ്ഞാപനം പുറപ്പെടുവിച്ചിരിക്കുന്നു . പരിഗണന് 
യിരിക്കുന്ന സ്ഥലത്ത് 1 ° ഥിതിചെയ്യുന്ന ലഫോൺ സം പഞ്ച 
ഒഴി ഞ്ഞു തരുവാനുള്ള ബുദ്ധിമുട്ടുകൾ കമ്പിത്തപാൽവകുപ്പ് അറിയിക്കു 
കയും (പസ്തുത സ്ഥലം പൊന്നുംവിലയ്ക്കെടുക്കുന്നതിൽ നിന്ന് ഒഴിവാ 
ക്കണമെന്ന് അഭ്യർത്ഥിക്കുകയും ചെയ്തിരിക്കുന്നു . : 

നുണ. 7.60 
ആർ സ്ഥലം 

പൊന്നും വിലയ്ക്കെടുക്കലിൽ നിന്ന് ഒഴിവാക്കുവാൻ 
ബോർഡ് തീരുമാനമെടുത്തു . ഇതു നടപ്പിലാക്കാൻ : ഉദ ° ദേശിച്ചുകൊണ്ടാണ് 
ഈ പിൻവാങ്ങൽ പരസ്യം പുറപ്പെടുവിക്കുന്നത്. 

by order of the Governor , 
S. ANANTAKRISHNAN , 
Special Secretary . 
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GOVERNMENT OF KERALA 
Higher Education (E ) Department 

NOTIFICATION 


G.O.Ms. No. 235 / 79/H.Edn . Dated , Trivandrum , 21st November 1979 . 

S. R. O. No. 177 /80. - In exercise of the powers conferred by sub 
section ( 1 ) of section 4 of the Charitable Endowments Act, 1890 (Central 
Act 6 of 1890 ), the Government of Kerala hereby older that the property 
specified in column (2 ) of the schedule appended herewith belonging to the 
Endowment mentioned in column (1) thereof shall be vested in the 
Treasurer of Charitable Endowments of Kerala and under subsections (1) 
and (3) of section 5 of the said Act, Government settle the following 
scheme for the administration of the said property the same having been 
previously published under rule 3 of the Charitable Endowments (Kerala ) 
Rules, 1966 and appoint the date of publication of this notification to be the 
date on which the said scheme shall come into operation , namely : 

SCHEME 
1. The Endowment shall be called " Dr. G. S. Thampi (Memorial 
Endowment" . 

2. The corpus of the Endowment shall consist of Rs. 5,000 ( Rupees Five 
thousand only) and shall be vested with the Treasurer of Charitable 
Endowments , Kerala . 

3. The corpus of the Endowment shall be invested in any long term 
securities of Government of India or the Government of Kerala or 
in any of the securities approved by Government. 

4. The Headmaster/Headmistress Government Model High School 
for Boys, Mavelikkara shall be the Administrator of the fund. 

5. The annual interest accruing on the fund shall be utilised during 
the succeeding year for awarding three prizes of equal value in cash one 
each to a student of the Government Model High School for Boys, 
Mavelikkara who has passed the S. S. L. C Examination conducted during 
the previous year in the first attempt by securing the highest number of 
marks in Physics, Chemistry and Biology respectively. 

6. The prizes shall be awarded on the occasion of the School day 
celebration or any other suitable occasion in the academic year itself as 
decided by thc Administrator and thereafter the fact of such award with 
relevant particulars shall be published in the notice board of the School for 
information of the public . 

G. 2071 
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7. If in any year more than one student is found eligible for any of the 
prize by securing the same number of marks then the amount fixed for that 
prize shall be equally divided among them . 

8. Requisition for payment of annual interest shall be sent by the 
Administrator at any time not later than two months prior to the date fixed 
for award of the prize and the Treasurer of Charitable Endowments shall 
thereupon arrange to place the annual interest at the disposal of the 
Administrator. 

9. If in any year, the interest is not utilised as provided in clause 5 
above or if the prize is not awarded owing to the non availability of a 
suitable candidate or for any other reason or if any balance is left after 
awarding the prize, such amount shall be added on to the corpus of the fund 
by the Treasurer of Charitable Endowments unless its payment is allowed 
by the Treasurer in exceptional cases on the specific recommendation of thc 
controlling authority specified in clause 10 of the Scheme. 

10. If any doubt or dispute arises regarding the meaning or interpre 
tation of the provisions of the Scheme, it shall be referred the 
Director of Public Instruction whose decision thereon shall be final . 

SCHEDULE 

( 2 ) 
Nams of Endowment 

Details of property 
Dr.G. S. Thampi Memorial 

Rs. 5,000 (Rupees Five 
Endowment 

thousand only ) 


to 


By order of the Governor, 
P. MADHAVI AMMA, 

Joint Secretary 
Explanatory Note 
( This does not form part of the notification , but is intended to 
indicate its general purport.) 

Dr. S. Sreekantan , Civil Surgeon , Mettukkada Road , Thycaud , 
Trivandrum wishes to institute an endowment fund in the name of his 
late father Dr. G. S. Thampi in the Government Model High School for 
Boys, Mavelikkara . The preliminary notification regarding the institution 
of the Endowment has been published in the Gazette dated 25-9-1979 
Now Government have accested the endowment for institution and hence 
the notification 
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GOVERNMENT OF KERALA 
Higher Education ( E ) Department 

NOTIFICATION 


G. O. Ms. No. 236 /79/ H . Edn . Dated , Trivandrum , 21st November 1979 . 

S. R. O. No. 178/80 - In exercise of the powers conferred by subsection 
(1 ) of section 4 of the Charitable Endowments Act, 1890 ( Central Act 6 of 
1890) , the Government ofKerala hereby order that the properties specified in 
column (2) of the schedule appended herewith belonging to the Endowments 
mentioned in column (1) thereof shall be vested in the Treasurer of Chari 
table Endowments of Kerala and under sub -sections ( 1) and (3 ) of section 5 of 
the said Act, Government settle the following schemes for the administration 
of the said properties the same having been previously published under rule 
3 of the Charitable Endowments (Kerala ) Rules, 1966 and appoint the date 
of publication of this notification to be the date on which the said scheme 
shall come into operation , namely : 

SCHEME 
1. The Endowment shall be called “ K. K. Krishnan Memorial 
Endowment Fund " . 

2. The corpus of the Endowment shall consist of Rs. 4,000 (Rupees 
Four thousand only ) and shall be vested with the Treasurer of Charitable 
Endowment, Kerala . 

The Corpus of the Endowment shall be invested in any long term 
securities of the Government of India or theGovernment of Kerala or in any 
of the securities ypproved by the Government. 

4. Th : Headmaster /Headmistress. Kumara Panicker Memorial High 
School, Edavanakad , Errakulam District shail be the Administrator of the 
fund . 

5. The annual interest aceruing on the fund shall be utilised during 
the succeeding year for awarding 3 scholarships in cash to the students of 
Kumara Panicker Memorial High School, Edavanakkad who have passed 
7th , 8th and 9th Standards of the school in the first attempt by securing the 
highest marks from among the students belonging to Pulaya Community 
(Scheduled Castes ). The amount of the scholarship shall be divided in the 
ratio 4 : 5 : 6 respectively . 

6. The scholarship shall be awarded in the beginning of the academic 
year not later than 31st July and thereafter the fact of such award with 
relevant particulars shall be published in the notice board of the school 
for the information of the public . 

G. 2072 
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7. If in any year more than one pupil of the above description secure 
the same bighest marks, then the amount shall be equally divided and the 
scholarship awarded accordingly to all of them . 

8. Requisition for payment of annual interest shall be sent by the 
Administrator at any time not later than two months prior to the date fixed 
for the award of the scholarship and the Treasurer of Charitable Endow 
ments shall thereupon arrange to place the annual interest at the disposal 
of the Administrator . 

9. If the interest is not utilised as provided in clause 5 or if the 
Scholarship is not awarded owing to the non -availability of a suitable 
candidate or for any other reason or any surplus left after awarding the 
Scholarship such amount shall be added on to the corpus of the Fund by 
the Treasurer of Charitable Endewmeut unless its payment is allowed 
by the Treasurer in exceptional cases on the specific recommendation of 
the controlling authority specified in clause 10 of the scheme. 

10. If any doubt or dispute arises regarding the meaning or interpret 
ation of the scheme, it shall be referred to the Director of Public Instruction 
whose decision thereon shall be final. 

SAERDULE 
(1) 

( 2) 
Name of Endowment 

Delails of Property 
K. K.Krishnan Memorial 

Rs. 4,000 
Endowment Fund. 

(Rupees Four thousand only) 


By order of the Governor, 
P. MADHAVI AMMA, 

Joint Secretary . 
Explanatory Noto 
(This does not form part of the notification , but is intended to indicate 
its general purport) 

Mrs. Rajini Krishnan , 328 , 36th Across, 9th Main , V Block Jayanagar 
Bangalore wishes to institute an endowment in memory of her late husband 
Shri K. K.Krishnan , I.R.S. in the Kumara Panicker Memorial High 
School, Edavanakkad , Ernakulam District. The preliminary notification 
regarding this has been published in the gazette dated 21-8-1979. Now 
Government have accepted the endowment for institution and hence the 
notification . 
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GOVERNMENT OF KERALA 


Taxes ( E ) Department 

ORDER 


G. O. (P ) No. 9 /80/ TD . 

Dated , Trivandrum , 22nd January 1980 . 
SR.O. No. 179/80 - In exercise of the powers conferred by clause (a ) 
of subsection ( 1) of section 9 of the Kerala Stamp Act, 1959 (17 of 1959 ), 
the Government of Kerala being of opinion that it is pecessary in the public 
interest so to do, hereby remit the duty with which the instruments of convey 
ance of land executed in favour of local bodies for the purpose of establish 
ing thereon , institutions such as hospitals , schools etc. by the Government are 
chargeable under the said Act. 

By order of the Governor, 
R. RAMACHANDRAN NAIR , 

Special Secretary 

Esplanatory Note 
( This does not form part of th : notification but is intended to indicate 
its general purport) . 

Many local bodies in the State are purchasing plots for the specific 
purpose of placing them at the disposal of the Government for establishing 
public institutions like schools, hospitals etc. They are also requesting 
Government for remission of stamp duty. Since the beneficiaries in such 
cases are the public it is decided to remit stamp duty in respect of such 
documents . This notification is intended to achieve the above object. 


G. 
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NOTICE 
UNDER SECTION 9 (5 ) OP THE KERALA LAND ACQUISITION Acr, 

1961 (Act 21 op 1962) 
No. B2-379/79, 

7th February 1980 . 
Notice is hereby given that the Government intend to take possession 
of the lands mentioned in the list below , which are required for a public 
purpose under the Kerala Land Acquisition Act, 1961 (Act 21 of 1962) . All 
persons interested in the lands are required to appear in person or by 
authorised agent on the date, time and place noted below and to state/put 
in a statement in writing signed by themselves or their agents showing 
the nature of their respective interests in the lands and the amount and 
particulars of their claim to compensation for such interests in the lands and 
their objections, if any, to the measurements made under section 8 of the 
Act. 
Note.-- If the persons interested refuse to make a claim to compensation 

or cmit without sufficient reasons, to make such claim , the 
amount to be awarded by the Court, in the event of a refer 
ence being made to it on application made by them shall in 
no case exceed the amount awarded by the Collector under 

section 11 of the Act. 
MOOP ODS or 107.09m en muº00100 Jogoro 1529802 , 1961-6el drog 
MULDEMO5224 m d 00 " (1962-04 21-0 . modº00º) Indo. Broj On100299 
ര്യത്തിന് ആവശ്യമായിട്ടുളളതുമായ ഭൂമി കൈവശപ്പെടുത്തുവാൻ ഗവൺമെൻറ് 
28 celolaamzoomº mmood omogtmu maalw107883m . lomuºraan 
ഭൂമിയിൽ അവകാശബന്ധമുളള എല്ലാപേരും നേരിട്ടോ, അധികത ഏജൻറു 
മുലമോ പറയുന്ന തീയതിയിലും സമയത്തും 

TULEO ) 3 • 
33 /511/ B . 


0004 


2 


- - 


ഹാജരാകുകയുംഭൂമിയിൽ അവരാംരാരുത്തർക്കുമുള്ള അവകാശബന ങ്ങളുട 
സ്വഭാവവുംഭൂമിയിൽ അങ്ങനെയുളള അവകാശബന്ധങ്ങൾ സംബന്ധിച്ചിട 
മത്താളം നഷ്ട്രപതിഫലത്തിന് അവർക്കുളള തേർച്ചയുടെതുകയും വിവരങ്ങളും 
ആക്ററ് 8 -ാം വകുപ്പു പ്രകാരം എടുത്തിട്ടുളള അളവു സംബന്ധിച്ച് വല്ല 
ആക° ഷേപവുമുണ്ടെങ്കിൽ അതും ഏതാണെന്ന്കാണിച്ചു കൊണ്ട് പ്രസ്താവന 
ചെയ്യുകയും, അവരോ അവരുടെ ഏജൻറുമാരോ എഴുതി ഒപ്പിട്ട ഒരു സ ° റേറററു 
മെൻറ് സമർപ്പിക്കുകയും ചെയ്യണമെന്ന് അവരോട് ആവശ്യപ്പെടുന്നു . 
കുറിപ്പ്. - അവകാശബന്ധമുളളവർ നഷ്ട്രപതിഫലത്തിന് 

തർച്ച 
ചെയ്യാൻ കൂട്ടാക്കാതിരിക്കുകയോ, മതിയായ കാരണമില്ലാതെ 
അങ്ങനെ തർച്ചചെയ്യാൻ വീഴ്ച ചെയ്യുകയോ ചെയ്യുന്ന പക്ഷം 
അവരുടെ അപേക്ഷയിൻമേൽ കോടതിക്ക് റഫറൻസ 
ക്കുന്ന 

സംഗതിയിൽ കോടതി വിധിച്ചുകൊടുക്കേണ്ടതുക 
യാതൊരു സംഗതിയിലും ആക്ററ് 11 -ാം വകുപ്പു പ്രകാരം 
കളക്റ്റർ വിധിച്ചുകൊടുക്കുന്ന തുകയിൽ കവിയാൻ പാടില്ലാ. 

ത്തതാകുന്നു . 
Date, time and place of appearance - On 5-3-1980 at 11 a . m . before the 

Special Tahsildar ( LA) Railways, Trichur-3 . 


അയ 


PARTICULARS OF LANDS 

( Block No. 132 ) 

District - Trichur. 
Taluk - Trichur . 

Village -- Chiyyaram . 
Description - Dry. 

Extent in Hectares 
500/1 

0.0359 
500/2 

0.0308 
500/4 

0.0035 
500/5 

0. 0089 
501/ 2.4 

0.1343 
502 /1-4 

0.0350 
502 / 3-6 

0. 0013 


Sty . Vo. 


(Sd .) 
Special Tahsildar (LA ) Railways, 

Trichur- 3 . 
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Kerala Gazette No. 7 dated 12th February 1980 
PART III 

NOTIFICATION 
No. Ex. H4/2554/80 . 

22nd January 1980 . 
K.G.C. EXAMINATION IN ENGINEERING - MAY 1980 

The Kerala Government Certificate Examination in Engineering 
(Civil, Mechanical, Electricaland Automobile) of May 1980 will commence 
in the second week of May 1980. Time- table will be published separately . 
2. The examination will be conducted under the following schemes: 
(a ) Revised Scheme: 

(For the candidates who have completed their Institutional 
course in the academic year 1978-79 and 1979-80 ) . The 
revised scheme is sanctioned in G.O.MS.No. 117 /78 /H.Edn . 

dated 26-7-1978. 
(b ) Old Scheme: 

( For the candidates who have appeared and failed in the 
previous examination including the December , 1977 examina 
tion and those who have successfully completed the course 

but not appeared earlier ) . 
3. The examination will be held at the following Centres : 
Centre No. 

Name of Centre 
1 

Central Polytechnic, Trivandrum 
2 

Junior Technical School, Attingal 
3 Sree Narayana Polytechnic , Kottiyam 
4 

Junior Technical School, Manakala P. O., Adoor 
5 

Junior Technical School, Sherthalai 

N.S.S. Polytechnic, Pandalam 
7 . Junior Technical School, Krishnapuram , 

Kayamkulam 
8 

Govt. Polytechnic, Kottayam 
9 Junior Technical School, Pampady , Kottayam 
10 

Govt. Polytechnic , Kalamassery 
11 

Junior Technical School, Trichur 
12 

Thyagarajar Polytechnic , Alegappanagar 
13 Sree Rama Polytechnic , Valapad 
14 Govt. Polytechnic , Perinthalmanna 
15 

Seethi Sahib Memorial Polytechnic , Tirur 
16 Government Polytechnic , Calicut 
Principals of Polytechnics, Junior Technical Schools will be the Chief 
Superintendent of the Centres concerned for the conduct of the Examinations 

. G. 25/J 
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4. Minimum qualification and rules for appearing the examination . 
4. Revised Scheme: 

(a ) The minimum qualification for admission to the examination is 
completion of S.S.L.C. (either a pass or a fail in S.S.L.C. ) 

(b ) Candidates for the examination conducted at the end of the 
second year of the course should have the minimum qualification noted in 
(a) above and must have completed a course of study in the appropriate 
branch in a recognised institution for two years. 

(c) Candidates who secure not less than 40 % marks in a paper written 
or practical will be declared to have passed in the paper. 

(d ) Candidates who pass in all the papers of the examination will be 
declared to have passed the examination . 

(e ) Candidates who pass the examination in one sitting and secure 
60 % ormore marks in aggregate will be placed in First Class . All other 
candidates who pass the examination in one sitting will be placed in the 
second class. 

(f ) Candidates who fail in more than 3 papers either written or 
practical will be declared to have failed in the whole examination and 
they have to appear for the whole examination in the next sitting. A 
student will be allowed to appear for the whole examination only for three 
times consecutively . 

(g ) Candidates who fail in a subject or subjects need re-appear only 
for those paper or papers ( written or practical) in which they have failed to 
secure 40 % in the examination . 

(h ) Candidates will not be allowed to appear for the failed papers in 
piecemeal. I hey shall appear for all failed papers which they have to 
pass cither in the second or in the subsequent sitting . 

(i) The candidates for Automobile Ergineering Branch should 
possess/secure a Driving Licence (Car) a true copy of which duly attested by 
à Gazetted Officer should also be produced along with the application . 
Such applications not supported by a copy of the Driving Licence will be 
rejected . 
B. Old Scheme: 

As per G.O.MS. No. 123/77/H.Edn. dated 1-8-1977 there are four 
chances for the failed candidates who have appeared previously. The first 
examination for the failed candidates since the discontinuance of the Old 
Sch mewas conducted in Decem er, 1977 and the 2nd examination was 
conducted in November , 1978 and the third examination was conducted in 
September , 1979. Now this is the last examination for such candidates . 
Therefore this examination is intended for those who have already appeared 
and failed and for those who have completed the course but not appeared 
earlier . 
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5 . The examination fees will be as follows: 
(a ) Revised Scheme: 
(i) Fee for the whole examination 

Rs. 35 
(ii) Fee for one subject (subject to a 
maximum of Rs. 35 ) 

Rs. 7 
( iii) Fee for mark list 

Rs. 5 
( All candidates who apply for admission to the examination should 
remit Rs. 5 also for mark list) . 

(b ) Old Scheme: 
(i) Fee for the whole examination 

Rs. 35 
(ii) Fee for each Group subject to a maximum 

of Rs. 35 for those appearing for more 
than one Group 

Rs. 17.50 
6. Dates for receipt and remittance of Examination Fees and 
submission of applicatiors: 

Last dates for remittance of fees without fine and the last date for 
receipt of application in the Office of the Commissioner for Government 
Examinations, Pareeksha Bhavan , Trivandrum -695012 are fixed as follows: 

(a ) Last dates for remittance of fee without fine 18-2-1980 

(Revised and old schemes) 
( b ) Last date of remittance of fee with fine of Re. 1. 25-2-1980 

(Revised and old schemes) 
(c) Last date for receipt of the application 

28-2-1980 
forms with chalan receipt etc. by the Secretary 
to the Commissioner for Govt. Examinations, 

Pareeksha Bhavan , Trivandrum -695012 
7. (a ) The fee for the examination should be remitted into a 
Government Treasury or State Bank under the Head ofAccount " 077 Edn . 
B (a ) i Examina ion Fee " and the original chalan r ceipt in proof of having 
remited the amount should accompany each application . Remittance of 
examination fee in a Treasury or State Bank outside the State of Kerala 
may be credited to the Head of account “ 77 Edn B (a ) 1 Examination Fee 
ISSA to the Kerala State " . 

(b ) On no account the examination fees should be sent directly to 
this office in cash , cheque, money order or in any other form . 

(c) Amount remitted as examination fee will not be refunded or 
adjusted towards fee for subsequent examination on any account. 

The fees 
remitted under wrong head of account also will not be refunded on any 
account. 

8. The Principals of Recognised Institutions are permitted to 
collect and remit :he examination fees, in respect of candidates presented by 
them in a consolidated chalan subject to the following conditions: 
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(a ) Separate chalan should be produced in respect of candidates 
presented at different examination centres, ie . if the candidates from an 
Engineering Institute are presented at different examination centres separate 
chalan should be produced for the candidates presented at each centre. 
Separate chalans are required for Revised Scheme and Old Scheme. 

(b ) A detailed Branch -wise statement as appended should be enclosed 
along with the applications forwarded to this office. The words With Fine" 
or " Exempted " may be noted in the remarks column of the statement in the 
case of candidates who have remitted the fees with fine and who are 
exempted from payment of examination fee as the case may be. The names 
of all candidates irrespective of the fact that they have remitted fees without 
fine or with fine should be included in the the sia :ement in the alphabetical 
order of their names (Boys and Girls separately ). 

CHALAN STATEMENT 
Name of Centre... 

....Name of Branch ....... 

Amount remitted 
Si. 
No. Name of candidate 

Examina Fee for Remarks 

tion fee mark list 
(1) (2 ) 

( 3) ( 4 ) (5 ) 
(c) The Principals of Recognised Institution should collect Rs. 5 
(Fee for mark list ) each from the candidates and remit the amount in the 
Treasury under the Head of Ac ount " 077 B (c) Other Receipts” in separate 
chalan in the name of the Principal and forward the original chalan receipt 
to this office along with the application forms 

9. EXEMPTION FROM PAYMENT OF FEES 
All candidates except students coming under the following categories 
should remit examination fees: 

(a ) Cundidates belonging to scheduled Castes, Scheduled Tribes and 
other eligible communities including Kudumbies and converts from among 
them notified as such by the Director of Harijan Welfare are exempted from 
payment of examination fee for their first appearance and second appearance 
provided the second appearance is within a period of three years from 
his her first appearance. Community Certificate issued by the concerned 
Tahsildar or any other competent authority should be pr duced in original 
for cxemption froro payment of examination fee along with the application 
n case the community is not specificd in the qualification certificate. 

(b ) Inmates of Sri Chithra Home, Trivandrum are exempted from 
Payment of examination fees for two consecutive appearances. A certificate 
from the Superintendent of Sri Chithra Home to the effect that the candidate 
is an inmate of the Home and is appearing for the examination for the first 
or second chance as the case may be should accompany the application . 
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Candidates belonging to Other Backward Communities are not 
eligible for exemption from payment of examination fee. 

10. The chance certificate should be from the heads of recognised 
institute presenting the candidates (duly signed and sealed ) and in the case 
of private candidates the certificates should be from a Gazetted Officer ofthe 
State or Central Government or from M. P. or M. L. A. or Head of High 
School or Training School or Assistant Educational Officer. 
Note: 1. Candidates appearing for the examination for the first time 

availing the fee concession will enclose a certificate in the 
following form with the application . 
“ Certified that.. 

.is appearing for the 
Kerala Government Certificate Examination in Engineering 
May 1980 for the first time" . 


Signature 
Name and Designation 


(Office Seal) 


2. Candidates appearing for the examination availing themselves of 

their fee concession for the second time will furnish a certificate as 

follows: 
" Certified that . 

........is appearing for the 
Kerala Government Certificate Examination in Engineering May, 1980 for 
the second time and that his /her second appearance is within a period of 
three years from his/ her first appearance . 

Signature 
(Office Seal) 

Name and Designation 
11. Candidates who have registered for the examination availing of 
fee concession but absented themselves froin the examination will be deemed 
to have utilised the chance. 

12. Application and remittance of fee in response to this Notification 
alone will be accepted as valid . The fees remitted earlier to the date of this 
Notification or after the last date prescribed either by the Principals or 
students will not be accepted . This Deparıment will not be responsible for 
the non -remittance of fees, if any, handed over to the Principals of Private 
Institutes by the candidates, in case it happen so. 

13. The heads of recognised institutes may collect the applications 
from the candidates to be presented for the examination from their institutes 
in the form appended to this Notification and send them to the Secretary to 
the Commissioner for Government Examinations Pareeksha Bhavan , 
Trivandrum with a list of candidates so as to reach him on or before 
21-2-1980 . Private candidates should send their applications direct so as to 
reach this office before the due date. Belated applications will be rejected . 
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There should be two passport size photograph (bust alone) affixed with 
each application . Photographs should be those taken recently within six 
months before the date of application and they should be affixed in the space 
provided in the application form an i attested by a competent authority . No 
Rubber Stamps should be affixed on the photographs. 
Note : - In the case of candidates presented throgh the recognised Institutes 

the heads of Institutes are authorised to attest the photographs 
and in the case of all other private candidates the photographs 
should be attested by a Gazetted Officer of the State or Central 
Government or M. P. or M. L. A. or Head of High School and 

Training Schools or Assistant Educational Officer . 
Printed application formsare not available and therefore it will not be 
supplied . Candidates may use typed or handwritten forms. 

Two separate sheets of papers should be used , one for application and 
the other for affixing photographs as per form furnished in the Notification . 
The form should be exactly similar in every respect of the form furnished . 
The form of admission tickets should also be filled up taking care to write the 
Centre of the examination , Name of Candidates and the subjects of the 
examination exactly as in the application . 

Defective application i. e. applications which are not in conformity 
with his notification in any respect will be summarily rejected . 

The heads of the Institutes concerned should certify in every application 
that the candidates has undergone the prescribed course of study in the 
Institutes in the subjects in which he/she is to be examined . 

Covers or Packets containing applications should be superscribed in 
block letters " Application for admission to the Kerala Government Certifi 
cate Examination in Engineering May, 1980 New Scheme/Old Scheme" . 

14. The admission tickets will be issued by the Chief Superintendent 
of the concerned Centre at least three days before the commencement of the 
examination . Candidats should preserve the ac mission tickets until they 
receive certificate of pass . No candidate will be allowed to sit for the 
examination without admission ticket on any day of the examination . 

15. Duplicate admission tickets may be issued to the candidates in 
exceptional cases for genuine reason , if applied for, with a chalan of Rs. 3 
remitted under the head of account " 077B (c ) Other Receipts ” into a 
Government Treasury and with a copy of his /her passport size photograph 
affixed in a blank form of admission ticket and attested by a Gazetted Officer 
of the State or Central Government provided the Commissioner is satisfied of 
the reasons thereon . However , there is no guarantee that the duplicate 
admission ticket will be issued . 

16. Scrutiny of valued answer scripts : 

Scrutiny of valued answer scripts in the theory paper of the examina 
tion will be allowed , if so required on production of a chalan of Rs. 5 per 
paper remitted in the name of the candidate under the Head of Account 
* 077 B (c) Other Receipts ” within 15 days from and including the date of 
publication of results . Belated applications will be summarily rejected , 


17. Issue of mark list to Old Scheme Candidates : 

Mark lists will be issued to candidates after the results are published if 
so required on production of a chalan of Rs. 5 remitted under ihe head of 
account " 077 B (c ) Other Receipts 
18 . No Revaluation ofAnswer Script is permissible . 

19. INSTRUCTIONS TO CANDIDATES 
Candidates are requested to note carefully the particulars noted in the 
A list and satisfy themselves whether they agree with those given by them 
in their applications for admission to the examination so that any alteration 
with regard to their initials, name of community, names of groups or any 
other corrections that may appear necessary might be pointed out by them 
in writing to the Chief Superintendents. No candidates suffering from any 
contagious disease will be admitted in the Examination Hall . 

20. No candidate is allowed to change the centre of the examination 
allotted to him /her without the previous sanction of this office. In all cases 
where permission has been granted for change of centre the memorandum 
or letter permitting the change should be produced for satisfaction of the 
Superintendent. 

21. Candidates must bring their own instruments with them for 
those subjects which require the use of such instruments. Candidates 
taking the Practical Examination should handle very carefully the app 
aratus, machinery, instruments etc. that are entrusted to them in con 
nection with the examination so as to avoid any damage due to their 
negligence as otherwise the cost due to the damage will be recovered in 
full from the concerned candidates. 

22. Candidates should be in their seats in the examination hall five 
minutes before the commencement of the examination. No candidate will 
be allowed to quit the examination hall before the expiry of half an hour 
from the time of commencement of the examination ard candidates arriving 
late after half an hour of the commencement of the examination will not 
be admitted on any account. No candidate will be allowed to re- enter 
the examination hall during the hours of examination after once quitting it 
or to leave the hall without finally handing over his/her answer papers. 

23. Malpractice : Any candidate who commits or attempts to commit 
malpractice in the examination may not be expelled immediately and may 
be allowed to sit for any paper subsequently in the examination provided 
he /she agrees in writing to abide by the decision taken by the higher autho 
rities, after holding proper enquiries. Copying from another candidate or 
giving convenie ce to another candidate for copying or speaking to another 
candidate or possessing any written or printed matter in the examination 
hall, will be treated as malpractice. If any candidate behaves in any 
unruly manner either in the examination hall or in the premises of the 
Institution where the Examination is conducted , he will be expelled from 
the examination by the Chief Superintendent. Strong a ction will be taken 
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on the basis of reports received from the Chief Superintendents. Appropri 
ate strong action will be taken on reports of intimidation , assault, use of 
abusive language, sprinkling of ink or indecent behaviour (inside or outside 
the school premises) towards those engaged in Examination duty . In all 
such cases, results will be withheld . 

24 . Candidates should use only blue or black ink for writing 
examination . 

25. Time Table will be published separately . 


Board of Public Examinations, 

M. P. RAMAN NAIR , 
Trivandrum - 12. 

Secretary. 

PROGRAMME 
1 . Last date of remittance of fees without fine 11-2-1930 
2. Last date of remittance of fees with fine 18-2-1980 
3 . Last date of receipt of application by the 

Secretary to the Commissioner forGovern 
ment Examinations, Trivandrum - 12 

21-2-1980 
4. Fees : 
(a ) Revised Scheme : 
for whole examination 

Rs. 35 
for one sabject (subject to a maximum 
of Rs. 35 ) 

Rs. 7 
for mark list (Compulsory for all 
candidates) 

Rs. 5 
(b ) Old Scheme 
for the whole examination 

Rs. 35 
for each Group suject to a maximum 
of Rs. 35 

Rs. 17.50 
for those appearing for more than 

one Group . 
5 . Last date of receipt of application for 15 days from and includ 
scrutiny of valued theory papers ing the date of publication 

of results 
6. Fee for scrutiny for each paper 

Rs. 5 
7. Head of Account for remittance of fee " 077 B (a ) I Examination 
and fine 

Fees" 
8 . Head of account for remittance of fees for “ 077 B (C) Other Receipts” 

mark list 
9 . Head of account for remittance of 
Scrutiny fee. 

do . 


